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L3 GENERAL INFORMATION

Company name: VI ETNAM SU N CORPO RATION Charter capital: 678,591 ,920,000 VN D

Abbreviated name: VINASUN Corp. Owner's equity: 678,591,920,000 VND
Stock code: VNS Vinasun Tower, 648 Nguyen Trai Street, Cho Lon Ward, Ho Chi
.................................................................................................................................................................... Headquarters: ) )
Stock exchange: HOSE e MINR Gty
Business registration No. 4103001723 issued by the Department of Planning and Telephone: . (028)38277178-(028) 38272727
certificate no.: Investment of Ho Chi Minh City for the first time on 17/07/2003. Fax: (028) 39 526 410
Website: Wwww.vinasun.vn
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* ¥ OUTSTANDING AWARDS AND EVENTS

(
Top 50 Most Effective Business Companies Top 10 leading tourist passenger transport
in Vietnam by Nhip Cau Dau Tu Magazine in companies honored by the Ho Chi Minh City
collaboration with Thien Viet Securities Company. Department of Tourism
\
\

2019

Top 500 Most Profitable Enterprisesannounced by
Vietnam Report in collaboration with VietnamNet
Newspaper; Top 10 Golden Quality Services for

consumer rights selected by VISAHO JSC.

2018

Typical Ho Chi Minh City enterprise by the HCMC
Union of Business Association.

2020

Golden brand in the field of trade & services
by the Department of Industry and Trade and
Saigon Economic Times; Golden Steering Wheel
Award (Collective/Company Award) awarded by
the National Traffic Safety Committee - Ministry
of Transport.

2021

Golden brand in the field of trade & services
by the Department of Industry and Trade and
Saigon Economic Times.

2023

General Director of Vinasun Corp received the
award "Typical Manager of Asia Pacific in 2023"
at the Forum "Vietnam - India Cultural and
Economic Exchange" held in New Delhi.

-~
2022

Vinasun Taxi certified "Top 10 Most Trusted
Brands in Vietnam 2022".

2024

Top 5 "National Quality Prestige Brands 2024";
VINASUN CORP is extremely proud to receive
the "Typical Enterprise 2024" award and
Certificate of Merit from the Ho Chi Minh City
People's Committee for continuously achieving

&this title 4 times in a row.

2025

5 consecutive years receiving the “Typical
Enterprise of Ho Chi Minh City 2025" Certificate
of Merit from the Ho Chi Minh City People's
Committee.

8 2025 ANNUAL REPORT

‘j ESTABLISHMENT AND DEVELOPMENT PROCESS

FORMATION AND INITIAL STAGE (1995 - 2003)

The predecessor of VINASUN was Vietham Sun Corporation Co., Ltd., established with an
initial charter capital of 300 million VND. 2003 marked an important turning point when
VINASUN CORP officially entered the taxi transport market with the VINASUN Taxi brand.
Initially, the fleet had only 27 vehicles. This was the stage of building the foundation for the
VINASUN brand in the taxi sector.

PERIOD OF EXPANSION AND STRONG DEVELOPMENT
(2003 - 2010)

VINASUN CORP continuously increased its charter capital to invest in new vehicles and
expand its operations. The company focused on building a quality fleet with modern car
models such as Toyota Zace, Innova. VINASUN CORP became one of the taxi companies
with the largest number of vehicles in Ho Chi Minh City, with nearly 5,000 vehicles, a wide
operating network and a professional driver team.

STAGE OF CONSOLIDATING POSITION AND FACING COMPETITION
(2010 - 2015)
During this period, VINASUN CORP continued to consolidate its leading position in the

traditional taxi market. However, the Company also began to face fierce competition from
new competitors, especially the emergence of technology ride-hailing applications.

TRANSFORMATION AND ADAPTATION PHASE (2015 - PRESENT)

VINASUN CORP launched the App VINASUN ride-hailing application to adapt to technology
trends and compete with ride-hailing applications. VINASUN CORP continues to strive for

digital transformation, improve service quality and seek solutions to maintain and develop in
the context of a changing passenger transport market. The company focuses on enhancing
customer experience, optimizing operations and seeking new cooperation opportunities.

SHOULDER TO SHOULDER 9



Ly BUSINESS LINES AND BUSINESS LOCATIONS

BUSINESS LINES

Provision of passenger transportation
services by taxi

10 2025 ANNUAL REPORT

BUSINESS LOCATIONS

VINASUN CORP mainly focuses its operations
in the Southern and Central regions of Vietnam.
Specifically:

Southern region:

VINASUN TAXI - HO CHI MINH CITY

Address: Vinasun Tower, 648 Nguyen Trai Street,
Cho Lon Ward, Ho Chi Minh City.

VINASUN TAXI - BINH DUONG
Address: 59 Thich Quang Duc, Phu Loi Ward, Ho Chi
Minh City.

VINASUN TAXI - DONG NAI
Address: 1A Lot F2, National Highway 51, Quarter 5,
Long Hung Ward, Dong Nai Province.

VINASUN TAXI - DONG THAP
Address: 35/20/8 Nguyen Tat Thanh, Quarter 2, Sa
Dec Ward, Dong Thap Province.

Central region:

VINASUN GREEN TAXI - DA NANG

Address: 277 Nguyen Huu Tho, Hoa Cuong Ward,
Da Nang City.

a Nang

Ho Chi Minh City

HOANG SA

TRUONG SA

SHOULDER TO SHOULDER 11



9 GOVERNANCE MODEL & MANAGERIAL APPARATUS

GOVERNANCE MODEL COMPANY'’S SUBSIDIARIES

As stipulated in point a, clause 1, Article 137 of the Enterprise Law, the governance model includes:

General Meeting of Shareholders, Board of Directors, Board of Supervisors, General Director.

. . . Company's
Name of company Address Main prodt;ci:;::n-busmess ownership
percentage
Vinasun Green No. 277, Nguyen Huu Tho, Hoa Passenger transport busi-
99%
Joint Stock Company Cuong Bac Ward, Da Nang City ness by taxi

GENERAL MEETING

OF SHAREHOLDERS ASSOCIATE COMPANY None.

BOARD OF
DIRECTORS

BOARD OF
SUPERVISORS

| 1

T T

|‘1.I4m TR

&
Sl b =1

GENERAL
DIRECTOR

gt

BOARD OF OPERATIONS BRANCH DIRECTOR

DIRECTORS
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6 DEVELOPMENT ORIENTATIONS

VISION AND MISSION MAIN OBJECTIVES OF THE COMPANY

Continue to focus on implementing the comprehensive
development strategy of VINASUN CORP associated with
the enterprise restructuring plan

/l\

VISION

Promote technological innovation and improve the quality
of customer service

With the slogan "SHOULDER TO SHOULDER", from the early days
of establishment, VINASUN CORP has determined its development
path based on strong, long-term and sustainable cooperation, plus

the intelligence of the operating apparatus as the foundation of the Increase investment in Hybrid vehicles to gradually replace
system. These are the core elements for VINASUN CORP to expand gasoline ones, contributing to environmental protection
its development to become a powerful enterprise in the future. \ \ l I ,

Comprehensively upgrade the connection system, integrate
MAI N more smart features, and support flexible and modern

OBJECTIVES

CORE VALUES

For customers, we nurture the desire to bring excellent services

Focus on training and developing a highly qualified
workforce; promote research and application of science and
technology in the deployment of a modern taxi operating

and the most satisfying experiences. For the staff, each member system,

is a distinct value and VINASUN CORP is the ideal environment to
nurture, develop and enhance that value. We constantly strive to

become a brand trusted and loved by customers.

Strengthen risk control in all business activities; restructure
capital, finance, investment and cash flow in a reasonable
manner

M ISSIO N Maintain social security activities, actively build a modern,
professional VINASUN CORP brand image that is connected
with the community

VINASUN CORP always seeks and creates values by providing
the best customer services, satisfying customers the most.
Through this mission, we aim for development, bringing benefits,
and nurturing success not only for investors, shareholders, and
partners but also for all relationships in the value chain worldwide.

14 2025 ANNUAL REPORT SHOULDER TO SHOULDER 15



6 DEVELOPMENT ORIENTATIONS

OBJECTIVES FOR THE ENVIRONMENT, SOCIETY AND COMMUNITY

Environmental goals

With a vision towards a green future, VINASUN CORP has been implementing many practical solutions. The effi-

cient energy use policy helps minimize environmental impacts, while the Hybrid Taxi project offers outstanding

benefits in terms of fuel savings and emission reduction.

16 2025 ANNUAL REPORT

FOR THE DRIVER TEAM

Environmental protection is everyone's responsibility. We not only implement
energy-saving measures but also strictly handle acts of littering. This not only

helps us build a good image in the eyes of customers but also contributes to the

common effort to protect the living environment.

FOR THE OFFICE BLOCK

VINASUN CORP strictly implements energy-saving measures, from turning off
equipment when not in use to applying disciplinary actions for violations. This not
only helps us reduce operating costs but also contributes to raising environmental
awareness for the entire Company.

FOR THE VINASUN TAXI VEHICLES

In 2025, VINASUN CORP continues to implement its core strategy of replacing
the fleet with Hybrid models. The transition to environmentally friendly vehi-
cles not only helps optimize fuel costs and reduce emissions but also elevates
the service experience for customers. This is clear evidence of VINASUN CORP's
commitment to sustainable development, contributing to creating a green and
civilized transport ecosystem for the community.

Objectives for society and the community

With the goal of sustainable development according to ESG standards, VINASUN CORP is commmitted to
fully fulfilling its obligations and responsibilities to society. We will realize this commitment through specific
goals, including:

® VINASUN CORP implements a series of measures to raise traffic safety awareness for its drivers.
We regularly organize in-depth training sessions on safe driving skills, and closely coordinate with
police agencies to ensure security, order, and traffic safety. In addition, we actively participate in
propaganda activities to raise community awareness of traffic culture.

© The company pursues a sustainable development policy, in which the top goal is to ensure balance
and harmony between business interests and social responsibility. We are committed to providing
customers with high-quality transportation services, while constantly striving to minimize negative

impacts on the environment and contribute to the sustainable development of the community.

@ VINASUN CORP contributes to the development of the community by paying taxes in full, fulfilling
other financial obligations, and participating in meaningful social programs.

® VINASUN CORP always places customers and employees at the center of all its activities. We
believe that customer satisfaction and employee engagement are the key factors for sustainable
development. Therefore, we pay special attention to listening to and absorbing feedback from both

sides, considering it a driving force for continuous improvement and service enhancement.

® VINASUN CORP has been making efforts to improve the customer experience by investing in
technology. The Company has developed a smart mobile application that allows customers to book
rides quickly and conveniently, track the vehicle's location in real time, estimate the fare before

booking, and rate and provide feedback on VINASUN CORP’s service quality.

® VINASUNCORP always puts customer satisfaction first. The Company particularly focuses on receiving
and resolving customer feedback, especially complaints regarding the attitude and behavior of its

team of drivers.

® VINASUN CORP always regards its officers and employees as a key factor in the sustainable
development of the enterprise. Therefore, VINASUN CORP constantly invests in building and
improving welfare policies to ensure both the material and spiritual well-being of its employees,
while also creating motivation for them to dedicate themselves and improve the quality of customer

service.

SHOULDER TO SHOULDER 17



£y Risks

In 2025, the global economic landscape was influenced by complex geopolitical fluctuations and U.S. tariff
policies applied to exporting countries, causing growth to slow to approximately 3.1% - 3.2% compared to 3.3% in
2024, according to IMF forecasts. Nevertheless, Vietnam affirmed its position as a bright spot for growth in the
region with an impressive GDP growth rate, reaching 8.02% according to the General Statistics Office of Vietnam,
completing the target set by the Government, with inflation well-controlled and realized FDI inflows maintaining
growth momentum. However, domestic consumption has not yet shown a strong recovery compared to the
achieved economic growth figures, indicating that people's spending trends are becoming increasingly cautious.

Seizing opportunities from the general growth momentum, VINASUN CORP has perfected
its service ecosystem with flexible and modern paayment solutions. VINASUN CORP remains

I— — steadfast in its policy of transparent and stable fares to provide absolute peace of mind for

customers. In particular, the strategy of expanding the Hybrid fleet plays a key role in cost
restructuring. This move helps Vinasun minimize its dependence on fuel price fluctuations,
thereby optimizing profit margins and ensuring a solid long-term financial foundation.

COMPETITIVE RISKS

The passenger transport market in 2025 continued to witness fierce competition between traditional
taxis and ride-hailing platforms, with constant pressure on fares and technology. Furthermore, the
continuous addition of large capital sources from competitors will put pressure on the Company to
increase capital to keep up with the pace of development in the industry.

VINASUN CORP has carved out its own path and implemented a "three-legged" competitive
strategy: Technology - Vehicles - People. Regarding technology, the Vinasun App has
been comprehensively upgraded, providing a fast, transparent, and convenient booking
experience that rivals international applications, including stable fares in all cases along with
a "fixed price" feature that gives customers absolute peace of mind about costs. However, the

|_ __ core competitive advantage that helps the Company stand firm and expand its market share

is the distinct quality of service. The new generation Hybrid fleet helps optimize operating
costs, thereby stabilizing competitive fares. More importantly, we maintain a team of official,
well-trained, and professional drivers —a factor ensuring safety and reliability that the sharing
economy model struggles to provide. Additionally, the multi-channel service capability
(booking via App, calling the call center without a smartphone, hailing a taxi directly) along
with a 24/7 coverage network helps VINASUN CORP fully reach all customer segments,
ensuring sustainable growth even in the most intense competitive periods.

ALy vinasuNTAX

[rF p——

DAC QUYEN TIET KIEM
LEN DEN 13%

Chi ¢dn sif dung Vinasun App, ban ¢6 thé gi&m ngay den 13%
cho m6i chuyén di nhd 2 hinh thic uu dai két hap:

=R GIAM NGAY 10%
¥ VO1VNS PREPAID
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LEGAL RISKS
I

As a leading transport enterprise in the traditional taxi sector, VINASUN CORP always identifies strict
compliance with legal regulations as the core foundation for sustainable development. 2025 marked
a significant turning point in the legal framework of the transport industry, especially with the strict
requirements from Decree 168/2024/ND-CP on vehicle standardization and insurance regimes. Notably,
the issuance of Directive 20/CT-TTg dated July 12, 2025, by the Prime Minister regarding the roadmap
to limit and eventually stop the operation of fossil fuel-powered motorcycles in inner-city Hanoi from
2026. The subsequent orientation for automobiles by 2028, which may be extended to southern urban
areas, has posed a major challenge for the operational model transformation in the industry.

Recognizing early the "greening" trend in transport and the increasingly strict emission
control policies of the State, VINASUN CORP did not passively wait but implemented a
transformation strategy early on. The Company has been aggressively restructuring
its fleet, replacing old gasoline cars with Hybrid and new energy vehicles, ensuring that
environmental standards are met ahead of schedule. Simultaneously, personnel training
and operational processes have been adjusted to be perfectly compatible with new
regulations, helping the Company not only minimize legal risks regarding operations in
major cities but also create momentum for breakthroughs, turning policy challenges into
advantages for pioneers.

ENVIRONMENTAL RISKS

The transport industry is facing significant pressure from climate change and international

| commitments to Net Zero emissions. Regulations on CO, emission quotas are becoming increasingly

tightened, forcing businesses to face the challenge of technology conversion costs.

Steadfast in its goal of sustainable development, VINASUN CORP views this as an

— — opportunity to "green" its brand. Promoting investment in the Hybrid fleet is not only

a technical solution to save fuel and reduce emissions but also a commitment to the
Company's social responsibility. This strategy helps VINASUN CORP proactively adapt to
strict environmental standards while building a friendly and civilized brand image in the
eyes of the commmunity and partners.

FORCE MAJEURE RISKS

2025 also recorded unpredictable developments from natural disasters, floods, and global geopolitical
instability, which could not only cause damage to people and property but also seriously affect the
Company's business operations.

Torespond to these systemic risks, VINASUN CORP has developed flexible business scenarios.
We not only fully equip our fleet with insurance products but also establish contingency

|_ ___ funds and strict safety procedures to maximize the protection of assets and people.

Proactivity in forecasting and risk management helps the Company maintain smooth and
stable operations even in the most unexpected situations.

SHOULDER TO SHOULDER 19
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Ly SITUATION OF BUSINESS OPERATIONS

RESULTS OF BUSINESS OPERATIONS IN 2025

Unit: Million VND

% Increase/decrease in

Indicators 2024 2025 2025 compared to 2024
Net revenue 1,002,138 882,663 -11.92%
Cost of goods sold 815,713 688,117 -15.64%
Gross profit 186,424 194,545 4.36%
Net Profit from business activities 17,693 22,267 25.85%
Other profits 67976 26,442 -61.10%
Profit before tax 85,669 48,709 -4314%
Profit after tax 84,071 39,153 -53.43%
Basic earnings per share (VND) 1,229 565 -54.03%

Profit before tax 2025

$=
(@-m]
49 .iionvno

Net revenue 2025

883 billion VND

In 2025, Vinasun continued to implement strategies to improve and enhance operational efficiency, particularly
by upgrading the Vinasun App and the Call Center system, to optimize services and strengthen connectivity with
customers. The Company proactively applied creative solutions to encourage customers to use the Vinasun App,
while continuing to invest in Hybrid vehicle lines and flexibly adjusting fares, helping to improve service quality and

operational efficiency.

The operating results for 2025 show that Vinasun operated in a context where the taxi industry continued to face
great competitive pressure and slow market demand recovery; accordingly, Net Revenue in 2025 reached VND 882.66
billion, a decrease of 11.92% compared to 2024, and profit after tax reached VND 39.15 billion, reflecting the Company's

continuous efforts in maintaining and developing the market amidst fierce competition.

22 2025 ANNUAL REPORT

EXPENSES
Unit: Million VND
% Increase/
2024 2025 decrease
Indicators in 2025
Percentage/ Percentage/ compared to
Value Value
Net revenue Net revenue 2024
Cost of goods sold 815,713 81.40% 688,117 77.96% -15.64%
Financial expenses 25,640 2.56% 33,1 3.75% 29.14%
Selling expenses 74,934 7.48% 70,606 8.00% -5.78%
General and administrative
82,879 8.27% 79,790 9.04% -3.73%
expenses
Other expenses 4,377 0.44% 2,583 0.29% -40.99%
Total expenses 1,003,543 100.14% 874,207 99.04% -12.89%
Net revenue 1,002,138 882,663 -11.92%

% Increase/decrease

-12.89 -,

Total expenses 2025

874 billion VND

In 2025, VINASUN CORP made positive improvements in its operating cost structure, clearly reflecting the Company's
strategy of cost reduction and operational optimization in a difficult business environment. The deployment of the
Hybrid taxi fleet helped the Company save operating costs, thereby improving the efficiency of the cost of goods sold.
Cost of goods sold in 2025 reached VND 688.12 billion, a decrease of 15.64% compared to 2024, and the ratio of cost of
goods sold to revenue decreased from 81.40% to 77.96%.

In addition to reducing the cost of goods sold, the Company also succeeded in optimizing other expenses. Selling
expenses, general and administrative expenses, and other expenses all recorded a slight decrease compared to 2024,
mainly due to the improvement of the operational apparatus and administrative cost savings, helping the Company
adapt to the fierce competition and slow market recovery.

Although financial expenses increased slightly from VND 25.640 billion to VND 33.111 billion, accounting for 3.75% of
revenue, this reflects the investment in Hybrid vehicles to complete the fleet, aiming to accelerate the progress of

long-term strategic goals.
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Ly SITUATION OF BUSINESS OPERATIONS

IMPLEMENTATION SITUATION AGAINST THE PLAN

Unit: Million VND

Actual 2025/

Indicators Actual in 2025 Plan for 2025 Plan 2025
Total revenue 882,66 976,94 90.36%
Profit before tax 48,71 66,29 73.50%

In 2025, VINASUN CORP recorded a total revenue of VND 882.66 billion, reaching 90.35% of the set
plan, which caused the profit before tax to be adjusted compared to expectations, reaching VND 48.71
billion. The reasons for these business results mainly stem from the fact that market competition
remains fierce; furthermore, the appearance of modern public transport also puts partial pressure on

the business situation of the enterprise, forcing the Company to flexibly adjust strategies to suit the

general context of the market.
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INTRODUCTION OF COMPANY MANAGEMENT

“5’* ORGANIZATION AND HUMAN RESOURCE

. Quantity shares Percentage
No. Member Position
owned owned (%)
[ Board of Directors
1 Mr. Ta Long Hy Chairman of the BOD 3,158 0.00
Member of the BOD cum
2 Mr. Dang Thanh Duy ) 3,390,020 5.00
General Director
) Member of the BOD cum
3 Mr. Truong Dinh Quy ) 6,318 0.01
Deputy General Director, Secretary
) Member of the BOD cum
4 Mr. Tran Anh Minh ) 15,794 0.02
Deputy General Director
5 Mr. Le Hai Doan Member of the BOD 9,244,970 13.62
6 Mr. Nguyen Dinh Thanh Independent member of the BOD - -
7 Mr. Dang Cong Luan Independent member of the BOD 10,660 0.02
8 Mr. Ho Kim Truong Independent member of the BOD 55,000 0.08
9 Mr. Dang Tien Sy Member of the BOD - -
] Board of Supervisors
1 Mrs. Tran Thi Thu Hien Head of the BOS 31 0.00
2 Mrs. Mai Thi Kimm Hoang Member of the BOS 34,052 0.05
Mrs. Nguyen Thi Mai
3 Member of the BOS - -
Phuong
m Board of Management
Member of the BOD cum
1 Mr. Dang Thanh Duy ) 3,390,020 5.00
General Director
2 Mrs. Dang Thi Lan Phuong  Deputy General Director 15,794 0.02
3 Mr. Nguyen Van Mac Deputy General Director 0 0
4 Mr. Huynh Van Si Deputy General Director 15,794 0.02
Mrs. Dang Phuoc Hoang )
5 Mai Deputy General Director 3,883 0.01
ai
Member of the BOD cum
S Mr. Tran Anh Minh 15,794 0.02
Deputy General Director
7 Mr. Nguyen Bao Toan Deputy General Director 7 0.00
) Member of the BOD cum
8 Mr. Truong Dinh Quy ) 6,318 0.01
Deputy General Director
9 Mr. Dang Hoang Sang Chief Accountant 6,318 0.01
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3y ORGANIZATION AND HUMAN RESOURCE

BOARD OF DIRECTORS

Mr. Ta Long Hy
Chairman of the BOD

Mr. Dang Thanh Duy
Member of the BOD cum
General Director

Year of birth

1951

Qualification

Master of Laws

Current position in

other organizations

Chairman of the Ho Chi Minh City Taxi
Association
Vice President of Viethnam Automobile

Transportation Association (Vata)

Number of shares held

3,158 shares, accounting for 0.00% of

charter capital

Year of birth

1959

Qualification

Master of Science - Education Management
Bachelor of Laws; Bachelor of Political

Economics

Mr. Truong Dinh Quy

Member of the BOD

Current position in

other organizations

Vice President of HCMC Union of Business Association

Year of birth

1984

Qualification

Bachelor of Economics

Master of Political Economics

Current position in

other organizations

Member of the BOD of Cho Lon Securities

Joint Stock Company

Number of shares
held

6,318 shares, accounting for 0.01% of

charter capital

Year of birth

1992

Qualification

Bachelor of Auditing

Number of shares held

3,390,020 shares, accounting for 5.00% of

charter capital

Mr. Tran Anh Minh
Member of the BOD

Mr. Dang Tien Sy
Member of the BOD

Current position in

other organizations

Head of Strategy and Investment

Department of Taurus Consulting Co.,Ltd

Number of shares
held

0 shares, accounting for 0% of

charter capital

Year of birth

1965

Qualification

Bachelor of Finance

Current position in

other organizations

None

Year of birth

1978

Qualification

Master of Information Technology

Number of shares held

15,794 shares, accounting for 0.02% of char-

ter capital

26 2025 ANNUAL REPORT

Mr. Le Hai Doan

Independent BOD member

Current position in

other organizations

Chairman of the BoD of HIPT Group Joint Stock Company
Member of the BoD of Telecommunications Construction
Development Joint Stock Company

Member of the BoD of Song Da 9 Joint Stock Company
Director of VBP Joint Stock Company

Member of the Members’ Council of VBP Accounting and
Consulting Company Limited

Director of VBP Investment and Consulting Joint Stock
Company

Member of the Members' Council of VBP Law Company
Limited

Director of Meinan Vietnam Tax Company Limited

Director of 3T-Smartkey Joint Stock Company

Number of shares
held

9,244,970 shares, accounting for 13.62% of

charter capital
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£y ORGANIZATION AND HUMAN RESOURCE

BOARD OF DIRECTORS

Year of birth

1949

Qualification

Bachelor of Political Science

Current position in

other organizations

Member of the BOD of Vinh Loc - Ben Luc

Industrial Park

Mr. Ho Kim Truong

Number of shares held
Independent BOD member

55,000 shares, accounting for 0.08% of

charter capital

Year of birth

1953

Qualification

Bachelor of Business Administration

Current position in

other organizations

None

Mr. Dang Cong Luan

Independent BOD member Number of shares held

10,660 shares, accounting for 0.02% of

charter capital

Year of birth

1976

Qualification

Bachelor of Business Administration

Current position in

other organizations

Deputy Director of Pjico Ben Thanh

Insurance Company

Mr. Nguyen Dinh Thanh

Thanh vién HDQT doc lap Number of shares held

0 shares, accounting for 0% of

charter capital

28 2025 ANNUAL REPORT

BOARD OF MANAGEMENT
Mr. Ta Long Hy - Member of the Board of Directors

Mr. Tran Anh Minh - Member of the Board of Directors and Deputy General Director

Mr. Truong Dinh Quy - Member of the Board of Directors and Deputy General Director

Mr. Dang Thanh Duy - Member of the Board of Directors and General Director

Please see the introduction information of the Board of Directors.

Mrs. Dang Thi Lan Phuong

Deputy General Director

Mr. Nguyen Van Mac

Deputy General Director

Mr. Huynh Van Si

Deputy General Director

Year of birth

1969

Qualification

Finance - Accounting

Current position in

other organizations

Member of the BOD of New Asia Sun Travel

Corporation

Number of shares held

15,794 shares, accounting for 0.02% of

charter capital

Year of birth

1975

Qualification

Bachelor of Laws

Current position in

other organizations

None

Number of shares held

0 shares, accounting for 0% of

charter capital

Year of birth

1957

Qualification

Bachelor of Transport Economics

Current position in

other organizations

None

Number of shares held

15,794 shares, accounting for 0.02% of

charter capital
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£y ORGANIZATION AND HUMAN RESOURCE

BOARD OF MANAGEMENT

Year of birth

1974

Qualification

Bachelor of Foreign Trade Economics,

Master of Laws

Current position in

other organizations

None

Mrs. Dang Phuoc Hoang Mai

. Number of shares held
Deputy General Director “

3,883 shares, accounting for 0.01% of

charter capital

Year of birth

1976

Qualification

Bachelor of Economics; Bachelor of Foreign
Languages

Master of Business Administration

Current position in

other organizations

None

Mr. Nguyen Bao Toan

. N b f sh held
Deputy General Director umber of shares he

7 shares, accounting for 0% of

charter capital

Year of birth

1971

Qualification

Bachelor of Economics

Current position in

other organizations

None

Mr. Dang Hoang Sang
. Number of shares held
Chief Accountant

6,318 shares, accounting for 0.01% of

charter capital
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BOARD OF SUPERVISORS

Year of birth

1980

Qualification

Bachelor of Finance - Accounting

Chief Accountant Certificate

Current position in

other organizations

None

Mrs. Tran Thi Thu Hien

Number of shares held
Head of the BOS

31 shares, accounting for 0.00% of

charter capital

Year of birth

1963

Qualification

Bachelor of Economics, majoring in
Finance - Accounting,

Bachelor of Laws

Current position in

other organizations

General Director of Mekong Tourism

Joint Stock Company

Mrs. Mai Thi Kim Hoang

Member of the BOS Number of shares held

34,052 shares, accounting for 0.05% of

charter capital

Year of birth

1991

Qualification

Bachelor of Business Accounting

Current position in

other organizations

Specialist of Human Resources Department

of Saigon Trading Group — Satra

Mrs. Nguyen Thi Mai Phuong
Member of the BOS

Number of shares held

0 shares, accounting for 0% of

charter capital
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£y ORGANIZATION AND HUMAN RESOURCE

CHANGES IN THE BOARD OF DIRECTORS, NUMBER OF EMPLOYEES
BOARD OF SUPERVISORS AND BOARD OF MANAGEMENT
2024 2025
Changes in the BOARD OF DIRECTORS No. Indicators
Number Proportion Number Proportion
Date of becoming/ceasing to be a member (people) (%) (people) (%)
. . of the BOD
No. Information Position Date of Date of A By labor qualification 1.549 100% 1.407 100%
appointment dismissal
1 University and higher degrees 145 9,4% 139 9,9%
1 Mr. Le Hai Doan Member of the BOD 24/04/2025
College and professional secondary de-
2 Ms. Huynh Thanh Binh Minh Member of the BOD 24/04/2025 2 grees 182 11,7% 172 12,2%
3 Elementary and skilled workers 586 37,8% 518 36,8%
Changes in the BOARD OF MANAGEMENT
None. 4 Unskilled workers 636 411% 578 411%
Changes in the BOARD OF SUPERVISORS B By term of labor contract 1.549 100% 1.407 100%
None.
1 Probation 60 3,9% 32 2,3%
2 Fixed-term contract of 1to 3 years 535 34 5% 655 46,6%
3 Indefinite-term contract 954 61,6% 720 51,2%
C By gender 1.549 100% 1.407 100%
1 Male 1.286 83,0% 1143 81,2%
2 Female 263 17,0% 264 18,8%
Total 1.549 100% 1.407 100%
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£y ORGANIZATION AND HUMAN RESOURCE

POLICY TOWARDS EMPLOYEES

Work environment

At VINASUN CORP, a positive work environment is
not only where employees perform their professional
duties but also a space that encourages creativity,
learning, and personal development. Recognizing the
importance of the human factor, the Company always
respectsdiversity in perspectives, encourages feedback,
and continuously improves working conditions. On this
basis, the Company aims to build a dynamic, safe, fair,
and friendly work environment, where each member
is not only committed to their job but also feels their
role, value, and long-term companionship with the

Company's development.

__NGAY HOI NGHI DUBNG
BACTAIVINASUN 2025

Training policy

Training and human resource development are
identified by the Company as one of the strategic
pillars to maximize the potential of the team. In
addition to specific professional standards for each
job position, the Company develops and implements
a set of core competencies applied uniformly to all
employees, including solid professional competence,
a progressive mindset, and high discipline.
Simultaneously, through flexible coordination and
personnel allocation mechanisms, VINASUN CORP
is gradually optimizing internal resources, forming a
lean, highly adaptable workforce ready to meet the

increasingly stringent requirements of the market.

an két mot

RECRUITMENT POLICY

For VINASUN CORP, recruitment is not only to meet current operational needs but also aimed at building a
succession force to serve the sustainable development strategy in the medium and long term. Recruitment
is identified as a foundational activity to ensure appropriate human resources for the implementation of the
Company's business goals and plans. Employees are assigned jobs commensurate with their qualifications,
experience, and personal capabilities, and are provided with conditions for job stability and long-term
development. The Company's recruitment policy focuses on attracting candidates with suitable capabilities,
qualities, and meeting the professional standards of each position. The entire recruitment process is carried
out on the basis of labor quotas approved by the Board of Directors and complies with the Company's unified

recruitment process, to ensure transparency, fairness, and quality in personnel selection.

Tuyén tai xé TAXI HYBRID
NHAN XE CHAY NGAY

(Tuyén dyung khon

@ @ @

Ky quy 500.0008 Thi tuc 15 phut Luigng khach hang lén, da dang
Tang 3.830.000d | Nhan xe Hybrid mai dam bao tal xé ludn cé khich



£y ORGANIZATION AND HUMAN RESOURCE €y INVESTMENT ACTIVITIES,
PROJECT IMPLEMENTATION

POLICY TOWARDS EMPLOYEES MAJOR INVESTMENTS

Regarding salary, bonus, welfare, and benefits

Total number of vehicles at year-end

Thesalary policyisidentified by the Company asoneoftheimportanttoolsto create work motivation, stabilize
human resources, and attract and retain capable employees. The salary and bonus system of VINASUN 2 178
vehicles

CORP is built and implemented based on the principles of Fairness - Reasonableness — Competitiveness, in

line with the general level of the labor market. Salary work is carried out strictly according to the provisions Includmg 11 vehicles operating under

of current labor law, fully complying with salary regulations and commitments to employees. Employee the business cooperation model)

income is paid transparently, based on qualifications, competence, level of responsibility, labor productivity,

and work quality. In addition, the Company continues to maintain additional support policies specifically

Number of Liquidation and Number of

for the driver team. Type of vehicle vehicles owned as Inyestment installment sales vehicles owned as
In 2025, VINASUN CORP still maintains preferential packages and subsidies in its HR policy, focusing on of 31/12/2024 n 2025 in 2025 of 31/12/2025
attracting and retaining the driver team. Accordingly, the Company implements practical financial support 4-seater (Vios - Camry - Yaris
programs, including a low initial deposit of at least 1.5 million VND, along with a 2 million VND bonus for Ei;otfisrld%'ybrid — Corolla Altis 935 145 2N 869
drivers newly joining the system. In addition to initial support policies, VINASUN CORP continues to maintain
and perfect the revenue-sharing mechanism in a flexible and competitive direction. The Company applies rr;iiavt:rc(rlgsnsogikfri_oll):ortuner - 1483 185 270 1298
a preferential revenue-sharing percentage, encouraging drivers to meet and exceed exploitation quotas.
Specifically, drivers are entitled to up to 90% of revenue when exceeding the quota, and the Company only
retains the remainder to cover related costs. Total 2.418 330 581 2167

Including:
Average income

- Parent Company 2.269 300 518 2.051

AVERAGE INCOME IN 2025 - Company’s subsidiaries 149 30 63 e

CoJ 1318

Indicators 2023 2024 2025

Average income (million VND/person/month) 13.22 12.90 13.18
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3 OPERATING SITUATION AT COMPANY'’S
SUBSIDIARIES, ASSOCIATED COMPANIES

L3 FINANCIAL SITUATION

SUBSIDIARIES

. — Company's

No. Name of company Address Main 'producftlon ownership

business field
percentage
No. 277, Nguyen Huu
Vinasun Green passenger tra nsport
1 Tho, Hoa Cuong Bac 99%

Joint Stock Company
Ward, Da Nang City

business by taxi

OPERATING PERFORMANCE IN 2025

Unit: Million VND

FINANCIAL SITUATION
Unit: Million VND
No. Indicators 2024 2025 % Change
1 Total asset value 1,855,204 1,773,641 -4.40%
2 Net revenue 1,002,138 882,663 -11.92%
3 Financial income 14,722 1,229 -23.73%
4 Profit from business activities 17,693 22,267 25.85%
5 Other profits 67976 26,442 -61.10%
6 Profit before tax 85,670 48,709 -4314%
7 Profit after tax 84,072 39,153 -53.43%

No. Indicators Actual 2024 Actual 2025 % Change
1 Net revenue 79 65 -17.51%
2 Profit from business activities (0,5) (2,0)
3 Profit before tax 2,0 3.4 73.14%
4 Profit after tax 2,0 3.4 73.14%
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@ PROFIT AFTER TAX IN 2025

39,134....

In 2025, Vinasun faced many difficulties from the market, significantly reducing the scale of revenueand
profit after tax. total assets at the end of the year reached 1,773.64 billion VND, a decrease of 4.40%

compared to 2024, mainly due to large depreciation from investing in and leasing new assets (Hybrid
vehicles) to improve quality and operational efficiency.

Net revenue reached 882.66 billion VND, a decrease of 11.92% compared to 2024, reflecting the general
decline of the industry and competitive pressure in the transport sector. However, Profit From Business
Activities increased by 25.85%, reaching 22.27 billion VND, showing that the Company has achieved
positive improvements in cost control and optimization of operational processes. This shows that Vinasun

has focused on maintaining and improving core efficiency, even though revenue have narrowed.
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€3 FINANCIAL SITUATION

KEY FINANCIAL INDICATORS

Debt/Total assets ratio & Debt/Equity ratio

Indicators Unit 2024 2025 CAPITAL STRUCTURE

RATIO IN 2025

36.89 & 98.34-.

The Company oriented towards more caution in using financial leverage in 2025, with the Debt Ratio and debt-to-eqg-

Solvency ratio

Current ratio Times 1.52 123

Quick ratio Times 1.48 1.20 Uity ratio decreasing to 36.85% and 58.34%, respectively. The gradual reduction in the proportion of debt is due to the

Company's efforts in controlling financial risks, consolidating the capital base, and improving the safety level in the

Capital structure ratio

capital structure, creating flexible room for investment and operational decisions in the coming time.

Debt/Total assets ratio % 38.03 36.85

Debt/Equity ratio % 61.38 58.34

Operation capability ratio

Total Asset Turnover

n .49 times

The Company has proactively completed the transition to Hybrid taxis to adapt to the fierce competitive environment,

OPERATION CAPABILITY,

Inventory turnover Times 91.62 74.59

RATIO IN 2025

Total Asset Turnover Times 0.57 0.49

Profitability ratio

Profit after tax/Net revenue ratio % 839 4.43 while the new operating system still needs time to stabilize. During this transition period, asset utilization efficiency
recorded a slight decrease, with Inventory Turnover reaching 74.59 times and Total Asset Turnover reaching 0.49

Profit after tax/Average equity ratio % 7.26 3.45 times. Currently, the Company is adjusting its scale of operations and optimizing Hybrid fleet operations, creating a
solid foundation for improving asset exploitation efficiency in the coming time.

Profit after tax/Average total assets ratio % 479 216

Profit from business activities/Net revenue ratio % 1.77 2.52

(*) Cac chi s6 nay dudgc tinh trén s6 du cudi nam - khong tinh theo binh quan.

ROE and ROA

3.49 & 2.16..

Current ratio & Quick ratio

PROFITABILITY
RATIO IN 2025

SOLVENCY RATIO

IN 2025 1.23 & 1.20 ;.-

In 2025, the Company's solvency ratios decreased compared to 2024; the Current Ratio and Quick Ratio reached 1.23

times and 1.20 times, respectively. Although lower than the previous year, these indicators still maintained above
the safe level, showing that the Company's ability to meet short-term financial obligations is still guaranteed. The
Company continues to manage cash flow and working capital to maintain financial stability and support effective

business operations.
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Profitability in 2025 was affected, with profit indicators decreasing compared to the previous year, reflecting the im-
pact of a difficult business environment. The ratio of profit after tax to net revenue, ROE, and ROA decreased slightly,

reaching 4.34%, 3.45%, and 2.16%, respectively.
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£y SHAREHOLDERS STRUCTURE,
CHANGE IN THE OWNER'S EQUITY

SHARE INFORMATION SHAREHOLDER STRUCTURE
No. Shareholder type Number of Number of shares Ownership percentage
\ : ypP shareholders PP 9
Total number of shares issued I Domestic shareholders 1,347 66,101,639 97.41%
67 8 59 192 1 Individual 1,344 49,822,219 73.42%
9 9 shares
) 2 Organization 13 16,279,420 23.99%
. Il Foreign shareholders 82 1,757,553 2.59%
Number of outstanding shares J ’
1 Individual 59 285,009 0.42%
67, 859,1 92 shares
\ 2 Organization 23 1,472,544 217%
\ 1] Treasury shares - - -
Par value of shares
Total 1.429 67,859,192 100%
10,000 vnosshare
s J - Change in the owner's equity:
Type of shares ifi iti
yP No. Registration time Quantity Value (VND) Cert|f|c§te of.Secur|t|es Date of issue
Registration No.
CO M M 0 N S HAR E 1 First issue 17,000,000 170,000,000,000  34/2008/GCNCP-CNVSD 13/03/2008
\. N\ 2 1st Adjustment 3,000,000 30,000,000,000  94/2009/GCNCP-CNVSD 23/10/2009
Treasury shares 3 2nd Adjustment 9,999,997 99,999,970,000 94/2009/GCNCP-CNVSD 01/07/2010
0 4 3rd Adjustment 10,499,821 104,998,210,000 97/2010/GCNCP/VSD-2 10/07/2013
shares
o Y, 5 4th Adjustment 3,000,000 30,000,000,000 97/2010/GCNCP/VSD-4 18/12/2013
6 5th Adjustment 13,049,698 130,496,980,000 97/2010/GCNCP/VSD-5 01/07/2014
7 6th Adjustment 11,309,676 113,096,760,000 97/2010/GCNCP/VSD-6 10/07/2015
Total 67,859,192 678,591,920,000

- Treasury share transactions: None.

o Other securities: None.
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£y REPORT OF ENVIRONMENT AND
SOCIAL IMPACTS

66

At VINASUN CORP, we identify sustainable development not only as an inevitable trend but also as
a core foundation for the long-term prosperity of the nation. With that principle, we always strive
to maintain harmony between economic efficiency and social responsibility and environmental
conservation. Our strategy is built on the understanding and strong response to the guidelines of
the Party and the State, joining hands to realize the commmitment to a strongly developed Vietnam.99

IMPACT ON THE ENVIRONMENT

VINASUN CORP implements initiatives and measures to reduce greenhouse gas (GHG) emissions as follows:
Currently, VINASUN CORP is completing the replacement of its fleet with Hybrid vehicles with the goal of
not only upgrading the service provided to customers but also helping to reduce greenhouse gas emissions
significantly.

Regularly organize training courses on environmental protection and greenhouse gas emission reduction for
all staff and employees, thereby raising awareness of environmental protection within the Company.
Encourage employees and partners to participate in environmental protection initiatives, such as reducing
paper use, saving energy, and participating in environmental protection activities.

Actively participate in volunteer activities and donations to help improve the environment to be greener,

cleaner, and more beautiful.

A

& & SAIGON
LE TON VINH VA TRAD DANH HIEU
DOANH NGHIEP XANH 22D B
L lallll _LH_;_.'.._.:L_:_"' SAFRENEE S ¥ -
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ENERGY CONSUMPTION

Steadfast with the 'Green Growth' goal, VINASUN CORP
continuously strives to solve the energy problem to
minimize negative impacts on the environment. We turn
challenges into innovation motivation through a series of
practical actions:
Pioneeringenergytransition:Deployingenvironmentally
friendly Hybrid vehicle lines, gradually eliminating low-
efficiency vehicles.
Building a green driving culture: Training the driver
team on economical operation skills, combined with
transparent and effective fuel management.
Technology for the environment: Leveraging the power
of smart operating software to draw the most optimal
routes, reducing fuel waste and emissions into the

environment.

Direct energy consumption

761,379..
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£y REPORT OF ENVIRONMENT AND
SOCIAL IMPACTS

WATER CONSUMPTION COMPLIANCE WITH THE LAW ON ENVIRONMENTAL PROTECTION
To save water effectively, VINASUN CORP has implemented various Thanks to strict compliance with environmental protection regulations and regular updates to new legal docu-
synchronized solutions, from issuing regulations and policies to ments, VINASUN CORP achieved remarkable results in 2025: no violations of any regulations and no penalties relat-

applying technical measures and raising employee awareness. The ed to the environmental sector. This demonstrates the Company's strong commitment to environmental protec-

office block, which consumes the largest amount of water, is given
special attention and is the focus of water-saving activities. w
Conduct periodic water leak inspections for office equipment.

Continuously strengthen propaganda and education on water- POLICIES RELATED TO EMPLOYEES

saving awareness for all employees, considering this a regular Amount Of water
and continuous task. used in 2025

Strictly monitor monthly water usage and report immediately
to the management board if any abnormal signs are detected. B l u 4 m3 @
°
Raise awareness of water saving and natural resource protection \( l
for all staff and employees. O O O 770 l 2 9
E I people ®

VND million / person / month

tion and sustainable development.

Number of employees Average salary for employees

(Office staff)

Labor policies to ensure health, safety and welfare of workers:

At VINASUN CORP, the rights of employees are always prioritized. The Company strictly complies with legal
regulations on social insurance, health insurance, unemployment insurance, occupational accident insurance,
leave, maternity leave, and other benefits to ensure that employees fully enjoy their legitimate rights.

The Company not only evaluates employees regularly but also pays special attention to encouraging their work
spirit. This is reflected in various reward activities, from vacation trips to valuable cash bonuses, helping employ-
ees feel recognized and appreciated. In addition, the Company regularly organizes periodic health check-ups,
cultural and sports events to create conditions for employees to interact, bond, and develop comprehensively.
With the goal of ensuring safety for all employees, the Company organizes intensive training courses on occu-
pational safety, equipping them with the necessary knowledge and skills to prevent accidents and effectively

handle emergency situations.
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£y REPORT OF ENVIRONMENT AND
SOCIAL IMPACTS

REPORT ON RESPONSIBILITY FOR LOCAL COMMUNITY

Besides sustainable business activities, VINASUN CORP also actively implements many social security programs, con-
tributing to spreading love and cultivating good values for the community. The Company is committed to always
coordinating closely with state agencies, complying with all business regulations, and actively participating in crime
prevention, reporting crimes, and coordinating with the Police and management agencies in monitoring and pro-
viding information about crimes. VINASUN CORP driver representatives also commit to fulfilling their obligations to

ensure security, order, and traffic safety across the country.

—\ PARTICIPATE IN THE DISTRICT 5 WALKING PROGRAM IN 2025

_ | . A B Pl e - “PHAT

On the morning of May 18,2025, at Van Lang Park, Ward 9, District 5, more than 50 staff and employees of Vinasun Cor-
poration were present early to immerse themselves in the vibrant atmosphere of the walking program “District 5 of-
ficials, civil servants, public employees and businesses — Solidarity, development” organized by the District 5 People's
Committee. Vinasun's participation in this event is clear evidence of the enterprise's role and community responsibil-
ity. Not merely a leading transport unit, Vinasun always demonstrates a proactive spirit in social - community — envi-
ronmental activities. This is a precious occasion for us to both enhance internal solidarity and contribute to spreading

the friendly and approachable image of Vinasun to the community,” shared a Vinasun representative.
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—\ACCOMPANY THE “GREEN APARTMENT” CONSTRUCTION IN DISTRICT 5

PHONG TALNGOYEN VA HOITRUONG - QUAN D0AN - UBHD PHUONG 11 m..u;:'f:maaf |

NGAY HOI CHUNG CU XANH
G2 AY.DUNGSSING CU R HONGRENG

W hE

Responding to the District 5 Youth Month 2025 with the theme "District 5 Youth are proud and confident in following
the Party", the Youth Union of Vinasun Corporation is honored to participate and accompany the "AST Green Apart-
ment" project.

With the care and support of the Party Committee and the Board of Management, at 08:30 on March 01, 2025, rep-
resentatives of the Vinasun Youth Union Executive Committee were present at the “Green Apartment Festival” held
at 261 Hong Bang Apartment, Ward 11, District 5. At the event, the Youth Union donated a construction project worth
5,000,000 VND, contributing to building a District 5 that is increasingly “modern — civilized - compassionate”.

——\ PROMOTE THE “ALL PEOPLE EXERCISE” MOVEMENT

§if NUGC CONG HOA XA HOI CHU NGHIA VIET NAM MUON NAM

UV BAN NHAM DAN PHUIEKE CHOLON
BAN TO CHUC BAI HB1 THE DULC THE THAQ

On the morning of November 08, 2025, Vinasun Corporation (Vinasun Taxi) was honored to participate in the Opening
Ceremony of the 10th Sports Festival of Cho Lon Ward - District 5, along with a large number of officials, civil servants,
union members, and local residents.

With the spirit of “Healthy to build and develop the country”, the Vinasun team participated in the parade and walked
along with blocks of agencies, businesses, schools, and unions in the area. The presence of Vinasun at the event not
only shows the image of a dynamic — united — community-oriented enterprise, but also spreads a positive message
about a healthy lifestyle, encouraging staff, employees, and residents to maintain the habit of physical training, im-

prove health.
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REPORT AND ASSESSMENT OF
THE BOARD OF MANAGEMENT

Improvements in organizational structure, policies,

and management

Assessment report related to environmental and

social responsibilities of the Company
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‘j ASSESSMENT OF OPERATING RESULTS

ASSESSMENT OF OPERATING RESULTS

In 2025, Vietnam recorded many positive developments, with Vietnam's GDP growth reaching the target
of 8.02% and Ho Chi Minh City continuing to maintain its role as the growth engine of the whole country.
These positive signals help create a favorable foundation for production — business activities, while opening
up room for recovery and development for transport service enterprises in the future.

Currently, difficulties from competitive pressure are still intense for the taxi market and ride-hailing ser-
vices. The Board of Directors and the Board of Management maintained a proactive and flexible manage-
ment approach by timely reviewing and adjusting business strategies to adapt to new market trends.

In parallel with continuously improving the VINASUN App, the Company focuses on improving customer
experience quality through diversifying payment methods, maintaining a transparent and stable fare pol-
icy.

Especially, the roadmap to convert to a Hybrid fleet along with flexible management policies implemented
synchronously not only contributes to elevating service quality and brand image, but also creates strong
appeal for drivers to return and maintain long-term cooperation.

As a result, total revenue in 2025 reached 888.26 billion VND, a decrease of 17.78% compared to 2024 and
reached 90.35% of the annual plan. Profit before tax recorded 48.71 billion VND, a decrease of 43.14% com-

pared to the same period.

COMPANY ACHIEVEMENTS

In 2025, the Company implemented and achieved significant improvements in operational and manage-
ment areas. Specifically, the Company:
Reduced operating and management costs through optimizing processes and improving operational
efficiency.
Continued to restructure and reorganize its structure to be lean and professional, helping to improve
work efficiency.
Flexibly applied support policies for employees and partners, thereby improving cooperation and cre-
ating a more effective working environment.
Proactively introduced many new business methods to help employees and partners choose suitable
methods, increasing work efficiency.
Applied technology to calculate fares by software on a digital platform, helping customers determine
fares before the trip, increasing satisfaction and trust.
Upgraded vehicle dispatch and management software to meet increasingly high customer require-
ments, from calculating quickly and accurately to enhancing customer care, helping to build trust and
maintain customer credibility.
With the above efforts, the Company has maintained stable development in a fierce competitive environ-

ment, while creating a solid foundation for subsequent development stages.
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6 FINANCIAL SITUATION

ASSETS SITUATION Unit: Million VND
31/12/2024 31/12/2025
Indicators % Change
Value Percentage Value Percentage
Current assets 395,771 21.33% 345,206 19.46% -12.78%
Non-Current assets 1,459,433 78.67% 1,428,434 80.54% -2.12%
Total assets 1,855,204 100% 1,773,641 100% -4.40%

As of December 31, 2025, the Company's total assets were 1,773.64 billion VND, a decrease of 4.40%
compared to the end of 2024. In which: Current Assets were 345.21 billion VND, Non-Current Assets were
1,428.43 billion VND, accounting for 80.54% of total assets, including key assets:

2,167 Toyota vehicles for taxi and contract business.

Vehicles for tourism and office business.

Other office assets and repair workshops.

CAPITAL RESOURCES

Unit: Million VND

6 IMPROVEMENTS IN ORGANIZATIONAL STRUCTURE,
POLICIES, AND MANAGEMENT

To achieve sustainable development goals, VINASUN CORP always focuses on improvements in
organizational structure, policies,and management, while continuously improving operational efficiency:

) Streamlined organization: For the purpose of improving operational quality and efficiency,
VINASUN CORP has streamlined its apparatus, reorganized departments and divisions, and
strengthened decentralization and empowerment for management levels, creating flexibility in
decision-making.

) Attraction and retention policy: VINASUN CORP understands that customer satisfaction, the
Company's sustainable development, and the commitment of the driver team are three key
factors for success. Therefore, VINASUN CORP has issued many new policies to achieve all three
of these important goals.

) Modern management technology: VThe application of new technologies such as driver
management systems, switchboards and payments has helped VINASUN CORP significantly
improve operational efficiency. To maximize the benefits of technology, the Company also
regularly organizes in-depth training sessions for staff, helping them grasp and use modern tools

proficiently.
9 DEVELOPMENT PLANS IN FUTURE

DEVELOPMENT PLANS IN FUTURE IN 2026

Unit: Billion VND

% compared to

31/12/2024 31/12/2025
Indicators % Change
Value Percentage Value Percentage
Liabilities 705,620 38.03% 653,515 36.85% -7.38%
- Current liabilities 260,481 14.04% 280,183 15.80% 7.56%
- Non-current liabilities 445139 23.99% 373,332 21.05% -16.13%
Owners' equity 1,149,583 61.97% 1,120,126 63.15% -2.56%
Total capital resources 1,855,204 100.00% 1,773,641 100.00% -4.60%

As of December 31, 2025, total capital reached VND 1,773.64 billion, a decrease of 4.60% compared to the
end of 2024. Total liabilities decreased by 7.26% to VND 653.52 billion, accounting for 36.85% of total cap-
ital, in which short-term debt increased slightly to meet working capital requirements, while long-term
debt decreased significantly by approximately 16.13% compared to the previous year as investments in Hy-
brid vehicles were gradually completed, helping to reduce pressures from financial loans and limit risks.
Owner's Equity reached VND 1,120.12 billion, a slight decrease compared to the previous year due to profit
adjustments during the year, but the proportion increased to 63.15%, indicating that the capital structure
continues to be maintained at a safe level, creating a stable financial foundation for business operations
and strategy implementation in the coming periods.
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Indicators Actual 2025 Plan 2026
2025
- Revenue from VINASUN CORP business activities 818,34 833,83 101.9%
- Revenue from VINASUN GREEN business
o 64,32 68,87 107.1%
activities
| - Total Business Revenue 882,66 902,70 102.3%
- Other income (liquidation & other income) 29,03 16,84 58.0%
Il - Total Revenue & Income 911,69 919,54 100.9%
11l - Total Profit before tax 48,7 40,22 82.6%
+ Profit before tax from business activities 22,27 25,84 116.0%
+ Profit before tax from other income 26,44 14,38 54.4%
IV - Total profit after tax 39,15 32,68 83.47%
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'y DEVELOPMENT PLANS IN FUTURE

ACTIVITIES TO BE IMPLEMENTED IN 2026 INVESTMENT PLAN

Number of vehicles invested in 2026
Continue to promote and develop online payment via Vinasun App to customers, aiming to

enhance convenience and customer service experience in using modern electronic payment
methods.
vehicles

Estimated total number of vehicles

tive methods, contributing to strengthening customer engagement and loyalty to Vinasun's by the end of 2026

, vehicles

Focus on deploying Hybrid vehicles into business operations under investment lease or op-

Continue to implement new promotional programs for customers, providing various incen-

erational lease methods, aiming to optimize asset utilization efficiency, save fuel, and protect Number of vehicles Liquidation and Expected number
the environment. Vehicle type owned as of Dec 31, Investment in 2026 installment sales in of vehicles owned
2025 2026 as of Dec 31, 2026

4-seater (Yaris Cross Hybrid,

Corolla Altis Hybrid, Vios, 869 90 60 899
. . . . . . . Camry...)
Promote advertising to leverage the pre-trip price determination feature (Fixed Price) on vehi-
i i nAi i _ 7-seater (Innova Cross Hybrid,
cles, helping customers know the trip cost from the beginning, thereby enhancing transpar ( Yy 1298 520 90 1428

ency and customer trust in Vinasun's services. Fortuner, Innova E)

Total 2,167 310 150 2,327
Maximize customer reception via call center and App, aiming to expand customer reach and
improve service quality, helping customers easily connect and use services anytime, any- - Parent Company 2,051 280 130 2,201
where.

- Subsidiary 16 30 20 126

Develop additional post-trip customer services, helping to strengthen relationships with cus- Expected number of vehicles to be invested in the year: approximately 310 units. Mainly focusing on

tomers and enhance customer experience, thereby maintaining customer satisfaction and Toyota's high-end Hybrid line.
loyalty. - The number of vehicles expected to be disposed of and sold on deferred payment to drivers for busi-
ness under the franchise model is approximately 150 units.

The Company will proactively adjust the increase or decrease in the quantity and type of vehicles in-

Maintain and develop additional strategic marketing points, aiming to expand the reach net- vested and disposed of, as well as harmoniously coordinate the number of vehicles across business

models and methods, to ensure the highest efficiency for the Company.

work and grow customers sustainably, while consolidating Vinasun's position in the transport
service market. - Number of company vehicles by the end of 2026: 2,327 units.

Total number of vehicles expected to be in business operation by the end of 2026: 2,345 units.

56 2025 ANNUAL REPORT SHOULDER TO SHOULDER 57



EXPLANATION OF THE BOARD OF MANAGEMENT
¥ REGARDING THE AUDIT OPINION

None

ASSESSMENT REPORT RELATED TO ENVIRONMENTAL
AND SOCIAL RESPONSIBILITIES OF THE COMPANY
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ASSESSMENT CONCERNING THE LABOR ISSUES

VINASUN CORP will continue to be an ideal workplace for its employees because
employees' rights are always prioritized. The company strictly complies with
regulations on welfare, health, and training for employees. VINASUN CORP always lays
the foundation for building from people, so creating the best working environment for

employees will always be guaranteed in the present and the future.

ASSESSMENT RELATED TO ENVIRONMENTAL INDICATORS

To protect the environment, VINASUN CORP has taken many practical actions. The
company promulgates specific regulations and policies on water saving, and applies
technical measures and raises employee awareness. The office block is considered the
focus of water saving activities. In addition, VINASUN CORP is investing in and building a
Hybrid vehicle fleet, replacing old vehicles with new, more fuel-efficient vehicles, aiming

to minimize negative impacts on the environment.

ASSESSMENT CONCERNING THE CORPORATE RESPONSIBILITY FOR THE
LOCAL COMMUNITY

In 2025, VINASUN CORP organized many activities to contribute to society and the
community, such as organizing sports activities for employees, organizing volunteer
sessions with universities and colleges to support people in difficult circumstances,

and visiting veterans, wounded soldiers, and martyrs who fought for the country.
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ASSESSMENT OF THE
BOARD OF DIRECTORS

Assessment of the Board of Directors on the

62
Company's operations
Assessment of the Board of Directors on the 63
operations of the Board of Management
Plans and orientations of the Board of Directors 64

60 2025 ANNUAL REPORT

SHOULDER TO SHOULDER 61



O

ASSESSMENT OF THE BOD ON THE COMPANY'S OPERATIONS

In 2025, the Viethamese economy
grew with GDP reaching 8.02%,
alongside export turnover setting
a new record despite trade
tensions occurring during the
year. The Government's flexible
fiscal and monetary management
policy created strong momentum,
not only consolidating the
health of the economy but also
significantly increasing the
income and purchasing power of
the people. Besides, the demand
for high-quality travel is increasing
rapidly. In particular, Vietnam
tourism continues to be a bright
spot when reaching a record of
21.2 million visitors and setting a
target of 25 million international
visitors in 2026, creating huge
growth potential for taxi services,

ASSESSMENT OF THE BOARD OF DIRECTORS

In 2025, Brent oil prices were
more stable than the previous
year, helping to reduce fuel
cost pressure for the fleet.
However, the market share
landscape is facing many
difficulties in maintaining as
the Company encounters much
competition from other rivals;
not only that, public transport
vehicles are also becoming
increasingly modern. Facing
these challenges, the Board
of Directors has continuously
had discussions with other
departments to come up with
new development plans such
as upgrading the current taxi
system, improving the VINASUN
App to increase service quality
for users, and activities to

optimize the management
agency.

serving both domestic needs and
the wave of international tourists.

The Board of Directors has focused on finding solutions to limit risks, overcome difficulties, continue to
promote therestructuring ofthe Company'sorganization and appropriate business operation methods,
promote all resources, focus on strengthening technology application, and digital transformation to
perform well the goal of shifting from maintaining to developing business operations and ensuring
employee welfare.

Closely following the unpredictable developments of the market, trends and developments of the
system of financial and credit institutions and business conditions, the Board of Directors with the
determination of the Board of Management, the support of partners, the Company has proactively put
forward appropriate business strategies, strengthened risk management, and continued to promote
the consolidation and improvement of the capacity of the management structure. The Company has
replaced all taximeters with screens displaying fares along with calculating fares based on digital
maps. In parallel, the Company has deployed the fixed price feature on vehicles to support customers
in knowing the price before the trip.

Implementing the Resolution of the General Meeting of Shareholders for the year 2025, total business

revenue reached VND 882.66 billion, achieving 90.35% of the set plan, profit reached VND 39.15 billion.
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ASSESSMENT OF THE BOARD OF DIRECTORS ON THE
OPERATIONS OF THE BOARD OF MANAGEMENT

1

-

The BOD plays an important role in orienting and supervising the operations
of the Board of Management. The BOD not only closely supervises but also
provides timely guidance, helping the Board of Management operate the
Company effectively. The presence of the Chairman or members of the BOD
in the Board of Management meetings is evidence of the BOD' deep con-cern

for the Company's operations

v

The Board of Directors is always fully updated on the Company's financial, in-
vestment and business situation through regular reports from the Board of
Management. On that basis, the BOD can issue strategic directives and closely
monitor the implementation of its resolutions and decisions, ensuring that the

Company operates effectively and transparently.

\

v

Clearly aware of the difficulties and challenges, the Board of Management has
demonstrated flexible adaptability in operating business activities, helping the

Company overcome difficult periods and maintain its development momentum.

o

With the common goal of ensuring the Company's operations are effective,
the Board of Management and the Board of Directors have worked in sync to
handle arising issues and create the most favorable conditions for the Compa-
ny. The Board of Management will also report all unusual issues related to the

Company's operations.
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Ly ASSESSMENT OF THE BOARD OF DIRECTORS

PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS

—_\ General assessment

It is forecasted that in 2026, the domestic
economic context will continue to grow positively
thanks to government support policies. However,
strong economic growth may increase inflationary
pressure; if income levels cannot keep up, it will
lead to cuts in consumer spending, which may
negatively impact the taxi passenger transport
industry. In addition, the Company continues
to face intense competition from ride-hailing
services and modern public transport.

In that context, VINASUN CORP has identified the
key objective for 2026 as maintaining stability in
the organizational and operational system to serve

long-term development goals. The Company

—\ Key tasks in 2026

will  continue to promote comprehensive
restructuring, strengthen risk management,
and strive to achieve the total revenue and profit
targets as planned.

The Board of Directors directs its activities in
2026 in a proactive and flexible manner, closely
following domestic and international market
developments. On that basis, the Company
will timely review and adjust its organizational
structure, personnel, resource allocation, and
improve governance policies to enhance
adaptability, ensure operational stability, and

effectively seize market opportunities.

Organization and Human resource

VINASUN CORP constantly improves its

management and business apparatus towards

becoming more professional, dynamic and
efficient. The company focuses on streamlining
the organizational structure, focusing on
management and supervision functions,
improving operational capacity and supporting
member units. In addition, VINASUN CORP
also invests in improving the quality of human
resources, ensuring that the staff has high
professional  qualifications, meeting the
increasingly stringent requirements of the
market.

To improve professionalism in service and

communication, the Company regularly
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organizes training and retraining courses for

direct employees and partners.

Salary, bonus, and benefit policy:

Salaries need to be competitive compared to
other companies in the same industry and
region to attract and retain talented employees.
In addition to basic salary, bonuses are also an
important factor to encourage and motivate
employees to work effectively.

Welfare regimes include: health insurance,
accident insurance, unemployment insurance,
sickness and maternity allowances, child
support allowances, travel, meal, vacation and

period-ic health check-up support.

Business capital

VINASUN CORP proactively maintains and
develops relationships with banks and financial
institutions, and seeks new cooperation
opportunities to attract investment capital at

preferential interest rates.

Marketing and brand promotion activities:

Continue to implement brand promotion
strategies.

Create multiple communication channels to
reach, serve, and care for customers effectively.
Ensure full and timely information disclosure
as required by law, helping shareholders
always grasp the Company's operational and
development situation.

Improve and develop the website www.
vinasuncorp.com and the Facebook page of
VINASUN CORP.

Actively participate in social activities, promoting

the traditional values of VINASUN CORP.

Other activities

The company continues to invest in building
facilities, equipping infrastructure and high-tech
equipment to meet development orientations.
At the same time, we continuously upgrade and
develop the functions of the car connection and

operation software system, expand and develop

the automatic payment and promotion system
to improve the quality of service and customer

care..

Business field:

VINASUN CORP sets a dual goal of both
maintaining its existing market share and
constantly expanding and developing market
share in business locations.

Invest in Hybrid cars to replace gasoline cars,
contributing to environmental protection and
saving material costs. Improve the service
quality of the driving team and diversify
payment methods to bring the best experience
to customers.

Expand the marketing network and increase the
number of loyal customers.

VINASUN CORP prioritizes customer experience
and continuously improves communication
channels to meet the increasing demands of
customers. Customers can easily book a car
through the VINASUN App on their smartphone,
switchboard, text message, or website,
depending on their preferences and habits.
Ensure serving customers with the highest

standards in all stages: before, during, and after

the service.
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CORPORATE GOVERNANCE

Board of Directors .
Board of Supervisors 73
Transactions, remuneration and benefits of the

Board of Directors, Board of Management and 75

Board of Supervisors
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£y BOARD OF DIRECTORS

COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS

3 Percentage
. Quantity .
No. Member Position Ownership
Shares owned
(%)
1 Mr. Ta Long Hy Chairman of the BOD 3,158 0.00
Member of the BOD cum
2 Mr. Dang Thanh Duy ) 3,390,020 5.00
General Director
. Member of the BOD cum
3 Mr. Tran Anh Minh ) 15,794 0.02
Deputy General Director
) Member of the BOD cum
4 Mr. Truong Dinh Quy ) 6,318 0.01
Deputy General Director
5 Mr. Le Hai Doan Member of the BOD 9,244,970 13.62
6 Mr. Dang Tien Sy Member of the BOD 0 0
. Independent member of
7 Mr. Ho Kim Truong 55,000 0.08
the BOD
Independent member of
8 Mr. Dang Cong Luan 10,660 0.02
the BOD
) Independent member of
9 Mr. Nguyen Dinh Thanh 0 0

the BOD

SUBCOMMITTEES OF THE BOARD OF DIRECTORS

The Strategic Steering Committee and the Internal Audit Committee have implemented their work
effectively, serving the regular direction and supervision within the scope of their functions, promptly

meeting the requirements of the Company's business operations.
9 VINASUN CORP

CONGTY CO PHAN ANH DUONG VIET NAM

DAI HOI DONG CO DONG THUONG NIEN

TP. H6 Chi Minh, ngay 24 thang 4 nam 2025
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ACTIVITIES OF THE BOARD OF DIRECTORS

In 2025, the Board of Directors held 5 meetings and expanded Board of Directors meetings in various forms to

implement General Meeting of Shareholders Resolutions, approve plans and quarterly, 6-month business result

reports; plan quarterly and annual business strategies; resolve market development issues, strategic orientations

on business development, and implement the Company's Restructuring Plan.

In 2025, the Board of Directors performed its duties cautiously in accordance with the Charter and legal regula-

tions, and organized the implementation of supervision, leadership, and management closely following strategic

objectives.

In the situation of fierce market competition and economic recession, the Board of Directors focused on

management solutions and corporate governance according to a flexible organizational model and business

method, suitable for market conditions and developments.

The Board of Directors actively coordinated with the Supervisory Board to maintain safety and perfect the op-

erating mechanism of VINASUN CORP. Members of the Board of Directors actively participated in important

activities regarding business policies, operating mechanisms, and ownership models for effective business.

The activities of the Board of Directors always closely follow the actual situation of the Company, setting out

short-term and long-term policies and plans that are accurate; strictly managing and supervising executive

activities, supporting and ensuring high efficiency in the executive activities of the Board of Management.

The resolutions and decisions issued by the Board of Directors are all based on the high consensus of the

Board of Directors members and the high agreement of shareholders.

Information disclosure ensures accuracy, timeliness, and compliance with content regulations.

Board of Directors meetings

Number of Meeting
. . Reasons for
No. Member Position meetings attendance
absence
attended rate
1 Mr. Ta Long Hy Chairman of the BOD 5/5 100%
) Member of the BOD cum
2 Mr. Tran Anh Minh i 5/5 100%
General Director
. Member of the BOD cum
3 Mr. Truong Dinh Quy i 5/5 100%
Deputy General Director
Member of the BOD cum Dismissal
4 Ms. Huynh Thanh Binh Minh 2/5 100%
Y Deputy General Director ’ 24/04/2025
5 Mr. Dang Tien Sy Member of the BOD 5/5 100%
6 Mr. Ho Kim Truong Member of the BOD 5/5 100%
Independent member of
7 Mr. Dang Cong Luan 5/5 100%
the BOD
) Independent member of
8 Mr. Nguyen Dinh Thanh 3/5 100%
the BOD
) Independent member of
9 Mr. Nguyen Dinh Thanh 5/5 100%
the BOD
) Appointment
10 Mr. Le Hai Doan Member of the BOD 3/5 100%

24/04/2025
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£y BOARD OF DIRECTORS

ACTIVITIES OF THE BOARD OF DIRECTORS

Specific contents of the meetings and corresponding issued Resolutions are as follows:

Number of
Resolutions

Date

Content

Number of
Resolutions

Date

Content

1 01/Qb_HDBQT.25

26/02/2025

Convening the 2025 Annual General Meeting of Shareholders:
+ Record date March 21, 2025, meeting date April 24, 2025,
execution ratio 1:1;

+ Agenda: Report on 2024 business results, 2025 plan; report
on 2024 BOD activities; report on 2024 independent BOD
member activities; audit report on 2024 financial statements;
report on 2024 activities of the Board of Supervisors; approval
of 2024 profit distribution and 2025 profit distribution plan,
selection of 2025 audit firm.

2 02/Qb_HDPQT.25

26/03/2025

Approval of the contents to be submitted to the General
Meeting of Shareholders on April 24, 2025 as follows:

+ Meeting program, list of Presidium, Shareholder Eligibility
Verification Committee, Secretariat, and Vote Counting
Committee.

+ Regulations of the 2025 Annual General Meeting of
Shareholders and Regulations on the election of additional
members of the Board of Directors for the 2022-2027 term.

+ Report on BOD activities in 2024.

+ Report on activities of independent BOD members and
Internal Audit in 2024.

+ Report on activities of the Board of Supervisors in 2024.

+ Report on production and business results in 2024, plan for
2025.

+ Audit report on 2024 financial statements.

+ Approval of proposals: Proposal for dismissal of BOD members
and election of additional BOD members for the 2022-2027
term,; regarding the payment of dividends for the 2024 fiscal
year and the 2025 profit distribution plan; approval of reversal
of development investment fund into undistributed profit after
tax; approval of transactions with related parties — Vinasun
Green 2025; Remuneration for BOD, the Board of Supervisors,
and Internal Audit Board 2025; selection of 2025 audit firm

3

03/QDb_HDBQT.25

25/04/2025

Approval of the contents to be submitted to the General Meeting of
Shareholders on April 24, 2025 as follows:

+ Meeting program, list of Presidium, Shareholder Eligibility
Verification Committee, Secretariat, and Vote Counting Committee.
+ Meeting Regulations Approval of cash dividend advance for 2025
as follows:

+ Execution ratio: 10% of par value, record date May 15, 2025;
implementation period from May 29, 2025.

+ Implementation location: For shareholders who have deposited
securities, receive cash dividends at the depository member where
the investor opened an account; for shareholders who have not
deposited securities

complete procedures for receiving dividends at Vinasun Corporation,
648 Nguyen Trai, Ward 11, District 5, HCMC from May 29, 2025.
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4

04/QD_HDBQT.25

26/06/2025

Approval of:

+ implementation of credit transactions and approval of contracts
between Joint Stock Commercial Bank for Foreign Trade of Vietnam
(Vietcombank) - Hung Vuong Branch and the Company with a
maximum new loan amount of 264,125,000,000 VND for the purpose
of purchasing 550 Toyota Hybrid cars (including Innova Cross, Yaris
Cross) t o serve taxi service business operations. The loan term

is 48 months from the day following the disbursement date of each
disbursement.

+ Mortgage of newly purchased vehicles formed from the loan capital
of Vietcombank Hung Vuong Branch owned by the Company to
Vietcombank Hung Vuong Branch.

+ Authorization for Mr. Dang Thanh Duy - General Director to act
on behalf of the BOD to carry out necessary procedures, sign Loan
Agreements, guarantees, and sign mortgage contracts at the notary
office (if any) with Vietcombank Hung Vuong Branch.

+ Agreement for Mr. Dang Thanh Duy - General Director to authorize
Ms. Dang Thi Lan Phuong - Deputy General Director and/or authorize
Mr. Tran Anh Minh - Deputy General Director in charge of finance
of Vinasun Corporation, to represent the Company in carrying out
procedures for signing agreements, contracts, debt acknowledgment
documents, and related documents regarding the aforementioned
loan with the bank

5

05/QB_HBQT.25

27/06/2025

Approval ofthe selection ofan entity toreviewtheinterim consolidated
financial statements for the period ending June 30, 2025, and to
audit the consolidated financial statements for the fiscal year ending
December 31, 2025 of the Company, specifically: The audit firm is
Ernst & Young Vietnam Co., Ltd.
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£y BOARD OF DIRECTORS

ACTIVITIES OF THE INDEPENDENT MEMBER OF THE BOD

The BOD has a total of 09 members, including 03 independent members. All members of the BOD
actively participate in planning, compliance control, strategic review, ensuring good corporate
governance practices and compliance with regulations on corporate governance.

Independent member of the BOD participated in the supervision, evaluation, and provided

independent dissenting opinions on the Resolutions, decisions, and other activities of the BOD.

DANH SACH CAC THANH VIEN HOI DPONG QUAN TRI CO CHUNG CHI
DAO TAO VE QUAN TR| CONG TY

The members of the BOD, BOS, General Director and Secretary have all participated in corporate
governance training courses over the years.

3 BOARD OF SUPERVISORS

MEMBERS AND STRUCTURE OF THE BOARD OF SUPERVISORS

. Percentage
. Quantity
No. Member Position Owned
Shares owned
(%)
1 Mrs. Tran Thi Thu Hien Head of The BOS 31 0
2 Ms. Mai Thi Kim Hoang Member of The BOS 34,052 0.05
3 Ms. Nguyen Thi Mai Phuong Member of The BOS 0 0

SUPERVISION ACTIVITIES OF THE BOARD OF SUPERVISORS OVER
THE BOD, THE BOARD OF MANAGEMENT, AND SHAREHOLDERS

The Supervisory Board attended all meetings of the Board of Directors. Supervised the implementation of
the Company Charter, directed and implemented the resolution of the 2025 Annual General Meeting of
Shareholders, and the activities of the Board of Directors. Based on a firm grasp of the business situation

and proposing relevant issues. Reviewed internal audit results, reviewed the management and business

administration of the Board of Management, through semi-annual, Q3, and Q4 2025 financial statements.
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£y BOARD OF SUPERVISORS

COORDINATION OF ACTIVITIES BETWEEN THE BOARD OF
SUPERVISORS AND THE ACTIVITIES OF THE BOD, THE BOARD
OF MANAGEMENT AND OTHER MANAGEMENT PERSONNEL

The Board of Supervisors has received full information and resolutions from the Board of

Directors (Report on business results in 2025, audited semi-annual, Q3, and Q4 2025 financial

statements of the Company). Members of the Board of Supervisors attended meetings of the

Board of Directors, thereby promptly monitoring the Company's activities and resolutions of the

General Meeting of Shareholders. The Board of Supervisors maintains its independence in its

inspection and supervision activities.

NUMBER OF BOARD OF SUPERVISORS MEETINGS

Meeting
Member of the . Number of
No. . Position ) attendance
Board of Supervisors meetings attended

Percentage
1 Mrs. Tran Thi Thu Hien Head of The BOS 2/2 100%
2 Ms. Mai Thi Kim Hoang Member of The BOS 2/2 100%
3 Ms. Nguyen Thi Mai Phuong Member of The BOS 2/2 100%
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*‘5* TRANSACTIONS, REMUNERATION AND BENEFITS
OF THE BOD, BOM AND BOS

SALARY, REWARDS, REMUNERATION AND BENEFITS

Unit: VND
Name Position Income
Mr. Ta Long Hy Chairman of the BOD 603,280,000
Member of the BOD
Mr. Dang Thanh Duy 574,697,000
General Director
Ms. Dang Thi Lan Phuong Deputy General Director 567,280,000
Mr. Huynh Van Si Deputy General Director 548,360,000
Member of the BOD
Mr. Tran Anh Minh 531,560,000
Deputy General Director
Member of the BOD
Mr. Truong Dinh Quy 531,560,000
Deputy General Director
Mrs. Dang Phuoc Hoang Mai Deputy General Director 418,760,000
Mr. Nguyen Bao Toan Deputy General Director 418,760,000
Mr. Nguyen Van Mac Deputy General Director 453,560,000
Mrs. Huynh Thanh Binh Minh Member of the BOD 96,000,000
Mr. Le Hai Doan Member of the BOD 96,000,000
Mr. Ho Kim Truong Member of the BOD 96,000,000
Mr. Dang Cong Luan Member of the BOD 96,000,000
Mr. Nguyen Dinh Thanh Member of the BOD 96,000,000
Mr. Dang Tien Sy Member of the BOD 60,000,000
Mrs. Tran Thi Thu Hien Head of the Board of Supervisors 48,000,000
Mrs. Mai Thi Kimm Hoang Member of the Board of Supervisors 48,000,000
Mrs. Nguyen Thi Mai Phuong Member of the Board of Supervisors 48.000.000
Total 5,283,817,000
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9 TRANSACTIONS, REMUNERATION AND BENEFITS
OF THE BOD, BOM AND BOS

SHARE TRANSACTIONS BY INTERNAL SHAREHOLDERS ASSESSING THE IMPLEMENTATION OF
REGULATIONS ON CORPORATE GOVERNANCE
Number of shares owned Reasons for . o
L. Number of shares owned . The Company's governance is always ensured In addition, the Company always strengthens
at the beginning of the i increase,
. Transaction Relationship period at the end of the period decrease in accordance with the law, the Charter, internal governance knowledge for members of the Board
o. . . . .
executor with internal (buy, sell, regulations and criteria to ensure the Company's of Directors and the Board of Management by
Number Percentage Number of Percentage convert ) ) h h ) g - o " h
of shares (%) shares (%) : 1 operations in the smoothest way; pursuing sending staff to training courses according to the
onus...) goals for the benefit of the Company and its announcements of the SSC, relevant agencies and
5 Thanh Member of the Investment shareholders, as well as creating favorable corporate governance classes, thereby improving
ang Than .
Duy BOD cum 3,390,020 5.00 3,890,020 5.73 portfolio conditions for monitoring the Company's business efficiency, improving access to capital
General Director structuring operations effectively, thereby encouraging the sources, reducing capital costs as well as building
Company to use resources in the best way. trust with shareholders and investors.
Investment
) Member of the )
2 Le Hai Doan 9,080,808 13.38 9,244.970 13.62 portfolio

BOD _
structuring

SHARE TRANSACTIONS BY INTERNAL SHAREHOLDERS

Transactions between the Company and its affiliated persons or between the Company and
its major shareholders, internal persons and affiliated persons: None
Transaction between internal persons of the Company, affiliated persons of internal persons

and the Company’s subsidiaries in which the Company takes controlling power:

) Content,
. . Time of . .
L. Relationship . Resolution No/ quantity,
Organization . transactions .
with the NSH No Address . Decision of the total value of
name with the A
Company GMS/ BOD transaction
Company . )
(including VAT)
Resolution of
277 Nguyen . .
) guy the 2025 Annual Post-paid taxi
Vinasun Green Compan HuuTho, Hoa General Meeting fares and others:
Joint Stock PaNY 0401378832  Cuong Bac 2025 9
Comban subsidiary Ward. Da of Shareholders 1,733,171,506
pany - April 24, 2025 VND
Nang City
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FINANCIAL STATEMENTS
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THE COMPANY

Vietnarn Sun Corporation (“the Comoany”) i5 & shareholding company incorporated under the Law
on Enierprise of Vietnam pursuant to the Enterprise Regetration Certificate ["ERC’) No
4103001723 igcued by the Depariment of Planning and Investment icurrently Deparment of
Finance) of Ho Chi Minh City on 17 July 2003, 35 subsequently amended

The Company s shares are listed on the Ho Chi Minh Stock Exchange ("HOSE”) with coda VNS 8
accordance with the Decision No. B1/2008/00-SG0HCM issued by HOSE on 23 July 2008

The current principal actwities of the Compary and i3 subsidiary (‘the Group’) are to provide
passenger transpariation sarvices by taxi, rander inbound and gutbound tourism sefvices, act as air
ticket agent -and lease cul spaces.

The Company's regietered head office is kocated 3l No 648, Mguyen Trai Street. Cho Lon Ward, Ho
Chi Minh City. Vietnam and 3 (three) active branchas wilth dataile a5 balow

- Binh Duang Branch al No. 58 Thich Gueng Cuc. Phu Loi Ward, Ha Ghi Minh City;
- Dong Mai Branch at No. F2/4. Highway 51, Town 1. Long Hung Ward. Dong Nai Province: and

Dong Thap Branch at No. 3520/8 Mguyen Tat Thanh, Town 2. Sa Dec Ward, Dong Thap
Province,

BCARD OF DIRECTORS

Members of the Ecard of Directors dunng the year and at the dafe of this report ara.

Mr Ta Long Hy

hir Ciarg Tharh Duy
Mr Truong Dinh Suy
Mr Tran Anh Minh
fir Dang Ten Sy

Mr Le Ha: Daan

Mrs Huynh Thanh Binh Minh

Mr Nguyen Dinh Thanh
Mr Dang Cong Luan
Mr He Kim Trucng

BOARD OF SUPERVISION

Chairman

Menmber

Membar

fn.'le TI'IIh*EF

nREEmMLEr

Member

Member

Indapendent member
Iindapentent member
Indapandant mambear

appointad an 24 April 2025
resigned on 24 April 2025

Members of the Board of Supervision during the year and at the date of 1his repart are

bdrz Tran Thi Thu Hign
kirs Mai Thi Kim Hoang

Mrs MNguyen Thi Mai Phuong

MANAGEMENT

Head of Board of Supervision

Krember
Mlember

Members of the Managemant durng the year and at the cate of this rapar! ans:

kir Dang Thanh Duy

brs Dang Thi Lan Phuong
bir Mguyen Van Mag

Mr Huynh Yan Si

Mrs Dang Phuoe Hoang Mal
kir Tran Anh Mirh

Mr Nguyen Bao Toan

Wr Truong Dink Quy
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General Diractor

Ceputy General Diractor
Deputy Gengral Director
Deputy General Diractor
Depuly General Director
Deputy General Directar
Deputy Genreral Diractor
Deputy General Diractor

LEGAL REPRESENTATIVE

The legei representative of the Campany during the year and at the date of this report s Mr Dang
Thanh Duy.

Mrs Dang Thi Lan Phuong, the Company's Deputy General Director is authorized by Mr Dang
Thanh Duy to sign ihe accompanying consoiidated financiai statemenis for the year ended 3i
Dacambar 2025

AUDITORS

The audior of the Company is Ernst & Young Vietnam Limited
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The management of Viatnam Sun Corporation (“the Company'| presents this report and the
accompanying consalidated financial statements of the Campany and its subsidiary ["the Group’) for
thi year ended 3! December 2025,

THE MANAGEMENT'S RESPONSIBILITY IN RESPECT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

The management 13 responsibe for the consolidated financial statements for each financial year
which give a true and fair view of the consclidated financial position of the Group and of the
consalidatad resulle of its oparations and its consohdated cash flows for the year In prepanng those
corsoldated financial statemenis, management is required t3.

#  gelact sultabie acoounting policies and then apply them cansistently.
L make judgements and estimates that are reasanatile and prudant,

» siste whether applicable accounting standards have been foliowed. subject to any matenal
departuras disciosed and explained in the consolidated financial statements. and

¢ prepare the consolidated financal statements on the going concern basis undess it |s
mappropriate to presume that the Group will continue its business

The management is responsible for ensuring that proper accounting recorde are kepl whech
disclose, with reesonable accuracy at any bme. the consolidated financial position of the Group and
it ansuring thaet the accounting recards comply with the applied accounting system It & @is0
respansibie for safeguarding the assats of the Group and hence for taking raasonable steps for the
prevention and detection of fraud and other irregularities

The management confirmed that it has complied with the above requirements in preparing the
accompanying consclidated financial stataments

STATEMENT BY THE MANAGEMENT

The management does hereby state that, n Ms opinian, the accompanying consalidated financial
statements give a true and fair view of the consolidated financial pesition of the Group as at 31
December 2025 and of the consolidated results of its operations and its consolidaled cash flows for
the year then endad in accordance with Viemamess Accounting Standards, Vietnamese Enterprise
Accounting System and the statutory reguirements relevant to the preparation and presaniabon af
the consolidated financial statemants.
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INDEPENDENT AUDITORS' REPORT

Toa: The Shareholders of Vietnam Sun Corporation

We have audited the accompanying consalidated financial statements of Vietnam Sun Corporation
(*the Company”) and its subsidiary {"the Group”), as prepared an 27 March 2026 and set out on
pages & to 35, which comprise the censolidaled balance sheet as at 31 December 2025, and the
cansabdated income statement and the consalidated cash flow statemnent for the year then ended and
the noles thersio

Management's responsibility

Management & responsible for the preparation and true and far presentaton of the consolidated
fingnecial statements in accordancea with Vielnamesa Accounting Standards, Vietnamesa Enterprisa
Accounting System and the statutory requirements ralevant to the preparation and presentation of the
canaoldated financial statements, and for such intermal control as the management determinzs is
necessary to enable the preparation and presentation of the consolidated financial siatements that are
frze from materzl misstatement, whather dug 1o fraud or antf

Auditors' responsibility

O respansibiity 1210 exprass an opinon on the consolicated financial stalemeants fased on our
audi. We canducted our audit in accardance with Vietnamese Standards on Auditing. Thoge
standards require that we comply with thical requirements and plan and perform the audit to obtam
reasonable assurance about whather the consoiidated financial statements are free from material
misstatement

An audil involves performeng procedures 1o oblain audi evidence about the amounts and destlosures
in the consolidated financial statemanis. The procedures selected depend on the auditors’ judgment,
including the assessmant of the risks of materal misstatement of the consolicdated financial
statermerts, whether due to fraud or arfar In making those rex assessments, the auditors consider
internal control relevant fo the Group's preparation and trua and far prasantation of the consolidated
financial statements in order to design audt procedures that are appropriate in the circumstances, but
not for the purpose of exprasging an opinion on the effectivenass of the Group's intemal contral. An
audit also includes evaluating the appropriateness of accounting pelicies used and the
regsonablaness of accounting estimates made by the managament, a8 well a5 evauatng the overall
prasentation of the consolidated financisl statements

W peligve that the audit evidence wa have obiained is sufficient and appropnate fo orovide a basie
for our audit opinen
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Opinlon

In our apinion, the consclidated financial statements give a true and fair view, in all material respects,

of the consciidated fnancial pasiion of the Group a5 at 31 December 2025 and of the consolidated
results of its oparations and its consolidated cash fows for the year then ended in accordance with
Vietnamese Accounting Standards, Vietnamese Enterpnse Accounting System and the statutory
requirements relevant to the preparstion and presantation of the conscfidated financial statements.

VND

Deputy General Diractor
Audit Pratcing Registration Cartfficate
Nao. 304 0-2024-004-1

Ha Chi Minh City, Vatnam

27 March 2026
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Phan Thi Hang

Auditor

Audit Praticing Regisiration Cerlificate
Mo 5887-2023-004-1

Coda | ASSETS Mofes | Ending balance Beginning balance
100 | A, CURRENT ASSETS 345,206,453 266 185 770,686 485
110 | L. Cash and cash eguivalents 4 | 80,322 166, 104 58,235 505 846
111 1. Cash | 25,187.225,632 24,235 505, 046
112 2. Cash equwalents | 65, 154 540 572 74,000,000 000
120 | Short-farm investmant 133,467,505 0871 171,872 557 034
173 | 1 Held-to-maturity invastmants 5 133,461 505 081 171,872 557034
136 | W. Current accounts receivable 87,345,688,632 96,681,229,817
131 1. Short-term trade receivables | S.1 BE 447 455,383 B3,343.586.013
132 2 Shor-term advances io

suppliers g.2 2,154 342.071 1 107,681,232
1346 3. Other shor-term receivables 8 12,831.803.4T0 14.379.112.576
1av 4. Provision far shori-tenm

doubtiul recesvables g B (3,084,013,292) (2,148 320, 004)
140 | IV, Inventores 8,357,140, 856 5.093 861,880
141 1 Imvenionies | o 357 140,856 0093 881 BBO
1680 | V. Other current assels 14,715,952 533 19 787, 531,848
151 1. Short-term prepaid expanses | 12 14 552 984 676 14784 316.574
T2 2. Deductible valpe-added tax 14 114,825 920 4. 954 1233 806
153 3 Tex and other raceivables

froen the State 14 48,141,857 28 4681 328
200 | B. MON.-CURRENT ASSETS 1,428.434370,727 | 1,459,432,391 380
210 | |, Long-term recelvables 2,847,504 451 3,002 060,000
211 1, Lonpg-term rade receivables 6.1 558,000 000 1.284.600,000
216 2. Other long-term receivabias g 2. 289 504 451 | TG7 460,000
220 | Il Fizxed assets 1,380,014,625.038 | 1,471, 442737,76D
221 1 Tangible fwed assets 10 1216575286101 | 1.214,102,115.384
222 Cret 1646 630,142 383 | 1,746 013,596 522
223 Aocumulated depreciabion (431 054 85T 252) (531,511,481, 158)
224 2 Finance lsazgs 11 164 217,415 218 187,065, 357 746
225 Cosf 262,015.645. 358 262,015 545,356
228 Accumuiated depreciation (97 688 130, 138) (64 946,187 610}
227 3. Intangible asssts 121,924, 719 271,258.055
228 | Cost 2,414 221 000 2.414.221.000
228 Accumuiated amontisaton (2,292 296 281) (2 142 862 B4 1)
250 | Ill. Long-term investment - 10,000,000
255 1, Held-to-maturity investmant - 10,000,000
260 | IV. Other long-term assots 45572241198 44 BEB, 200,217
261 1 Long-term prepatd expenses 12 44 415,075 634 44 888 200.211
262 2  Defersed income tax assets 28.4 1,158, 165,584 .
270 | TOTAL ASSETS 1,773,640,823.983 | 1.855,203.677 865
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VD
F
Code | RESOURCES Notest Endi ngrb-a.'anca l Begioning belance
300 | C. LIABILITIES €53,516,070,0650 T06,620,216,581
310 | i Cuwrrent liabilities 280,182 854,025 260,481,051, 845
311 1. Short-term trade payables 13 15,085 472 081 13,127.429.001
312 2, Ehor-term advances from
CLstamErs 248 088 925 280,513,652
313 3. Etatutory cbligations 14 | 12 1682 760,681 2.262 077 480
314 4. Payables o employees T.311.277.710 B.835 608 495
315 5. Short-term accrusd expenses i 4 525 TTE.THE 7,054 227 258
318 £ Shor-term uneamed revenuas 14 2A43 553 727 1.747.310.588
318 7. Qihar short-lerm payabes ) 18 286, BE5 843 31545 215671 |
320 8 SBhori-term loan end |
finance lease chigations 8 | 216227257752 185.045,345.332
3£2 & Bonus and welfare lund 19620 508 0% 228158
430 | M. Non-current liabilities | 73,332, 216,025 445 129,764 936
=T 1. Other lorg-term liabilities 18 | 80 540,401,533 B3.251 784 363
338 2. Long-tarm loans and
finznce leass akligations 19 280 834,142 525 3158.671.810.073
342 3 Long-term pravision 3.12 3,167 671,967 | 3,215,570 500
I
400 | D. OWNERS' EQUITY 1,120,125.753,943 | 1,149,583 461,284
I
410 | 1. Dwnam Uity | 1,120.1256,753,843 | 1,148 583 467 204
411 Share capital 20.1 | 678581820000 678.591.920.000
4112 - Dmimary shames with voling !
rights 678 501,020,000 | 678 581,820 000
412 2. Share premium 201 B6 529263110 | 86,928 263,110
418 3. Investmant and |
development fund 20.1 - 266,658 372 803
421 4 Undistribuled eamings 20.1 353042 PB4 BE0 | 114,746,128 024
421a = Linoisintesded earnings by
i gni of prigr year 315575, 5308 828 | 31.317.751 268 |
4210 - Undisinbuted earhings of |
e currant yesr | 38367 575 634 B3 428,376 758
428 5 Nan-centrolling interesis 21 B61.686 173 | 827 777.348
|
1 ]
440 | TOTAL LIABILITIES AND | |
OWMNERS' EQUITY 1,773,840.823,993  1,855,203,677 BES
HM rh City, Vietnam

= e
=

—

Thai Thi Mong Tuyen
Freparar
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Dang Hoang Sang
Chiel Accountant

Thai Thi Mong Tuyen
Fraparer

Code | ITEMS Notes Current yaar Fravioius year

10 | 1. Met revenues from sale of goods

and rendering of services 221 882,.662,701,988 | 1,002,1328,175,T07
11 | 2. Cost of goods sold and services

randerad 23,27 | (GBB1T,320.794) | [B15713.473,905)
20 | 3. Gross profits from sale of

geods and rendering of sarvices 194 545,381,205 18€. 424 TO5.802
21 4. Finance income 22.2 11,228,597 ,645 14,721 555,758

|
22 | 5. Finance expeénses 24 (32,110,834 B04) (25,640,282.231)
23 in which Inferes! expansas {33 083.535.643) [25.582 542 131)
|

25 | 6. EE“lﬂﬂ EXpENSES 25, 27 {Tﬂr'ua?aiﬂ?!‘: I {?‘Fﬂaalﬁ1?lamb
26 | 7. General and administrative

SXPRNSES 25, 27| (79,790,113,583) | (BZ.BT3,116.054)
i0 |8 Operating profit 22 267,248,978 | 17.693.243,915
31 | 8. Other incoma 26 29,024, 628,746 72,352.6804,938
32 | 10. Oiher expenses 6 {2,582, 709,220] (4.378,526,215)
40 | 11. Other profit 26 26,441,917,526 &7.876.270,7T23
50 | 12. Accounting profit before tax 48,709,166,504 45,669.522,638
51 | 13. Current corporate income

tax expense 28.1 (10,711,847 409) (1,597 561,473)
§2 | 14, Deferred tax income 28.1 1,156,165,564 .
60 | 15, Hel accounting profit after tax 19153 484 G5O £4,071,961,185
61 | 16, Not profit after tax attributable to

shareholders of the parent 39,119, 575,834 B4 052 376,758
62 | 17. Met profit after tax attributable to

non-controlling intarests 21 13,908,826 19,584,407
70 | 18. Basic earnings per share an 565 1,229
71 | 19. Diluted sarnings per share 3o 585 1,228

e o
— = E—

Dang Hoang Sang
Chief Accountant

Ea.nq-?h"'L an F'ﬂunng
" Deputy General Direcior
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Code | ITEMS | fiolas Current year Freviaus year
I. CASHFLOWS FROM
OPERATING ACTIVITIES
01 | Accounting profit before tax 48,709,166,504 85,669.622,638
Aciusirments for
02 Deprectation of fixed assels and
amartisation of mtangible fixad
gasels 27 211 896 B15,754 217 87T 25,587
a3 Fravision 1,822 021,281 439 336 686
05 Frofit from investing activities {18 GAd 450 B70) (52,389 281, 208}
05 Interest expense 24 33,083.535643 25.582 54211
08 | Operating profit before changes in
warking capital 276,427.048,312 | 277.179.845.836
Y Decrease in racevables 4,555,687, 188 B8543 710,521
10 Increasa in inventores {263,278 876) {380,323 550)
1 Increase (decrease) in pavaoles 1.008.255,255 {45, 742,201,807)
12 Decrease {increase] in prepaid
EXPansas TO4.056,875 [3.682.873372)
14 interest paid {33,314,085,831) {25,585 282 07T
15 Corporate mcome {ax paid 14 §{5.354 631.607) =
17 Other cash outhows for cperating
actvitias (79,605 652 (70,000,000,
20 | Mel cash flows from [
operating activities 239,724 468,462 210,662.876,048
i, CASH FLOWS FROM
INVESTING ACTIVITIES
=4 Purchase of fixed azsets (297,148 864 B45] | (742,663.427.011)
22 Proceeds from disposal of
fixed atsats 122 230 575,395 | 215934 212,932
23 Placemeant of tafm deposits (157 130 375,447} | (320 589, 248 368)
24 Collacticns of term deposils 195,661.427,354 | 500.000,000,00Q
27 Imerest recefved 11 457,102,221 17.956,064,084
30 | Net cash flows used in
investing activities {124,930.735076) | (396,172 400,263}
ll. CASHFLOWS FROM
FINAMCING ACTIVITIES
13 Drrawdown of bormrawings 153 154,912 a0, 000 360 B44 100,000
14 Repayment af borrawings 12,3 | (167 445697 B36) {24 384 108,01%)
15 Fayment of principal of finance
laaza kahilitas 12.3 (42,326,777 .292) (42 326 TTT 292)
18 Dividends paxd 202 (BY 84T 358.000) | (101.71%,181.000)
40 | Net cash flows (used in) from
financing activities (122,707,074,128) 162,422.052,669

YD
Code | [TEMS Motes Current year Frevious year
80  Met decrease in cash and cash
equivalents for the year (7,813,333,742) (23, 087.471,525)
60 Cash and cash equivalents at the
beginning of the year 08,235,505.845 121,322,877 371
T Cash and cash eguivalents
at tha end of the year i 90,322,186,104 08,235,505 B46
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Tha: Thi Meng Tuyen
Praparer

¥

- —
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}-r'- = r-"".

Dang Hoang Sang
Chial Accsuntant

P S

e TR e huong

He Chi Mink Ciy, Vietnam

27 March 2026

Dut-,r Genaral Ditactor
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CORPORATE INFORMATION

Vietnam Sun Corporation [“the Company’) is & shareholding company ncorparated under
the Law on Enterprise of Vietnam pursuant to the Enterprize Registration Certificate (' ERC"}
Mo 4103001723 issued by the Depariment of Planning and Investment {currently
Department of Finance) of Ho Chi Minh City on 17 July 2003, a3 subsequently amended

The Company's shares are listed on tha Ha Chi Manh Stock Exchange ("HOSE') with coda
WNS in accordance with the Dezision Moo B12008/00-SG0OHCK issued by HOSE on 23
July 2008

The current principal sctivitiss of the Compzany and s subsdiary (“the Groug™) ane 1o

(RLE L Ml Al L] gL L

pravide passangar transporiation sanvices by 1and; render inbound and outbound tourism
sEnvices, acl 83 air ficket agent, and lease out spaces.

The Company's registered head office |s located at No 5§48, Nguyen Trai Street. Cho Lon
Ward, Ha Chi Minh City, Vietnam and 3 (three} active branches with defails as below:

Binh Ducng Branch at No. 59 Thich Quang Duc, Phu Loi Ward, Ho Chi Minh City
Oong Nai Branch at No. F2/d. Highway 31. Town 1. Long Hung Ward, Dong Nai

Prowines, and

M W Dee—abk s kis SESATE beicomnem Tad Thorkh Traos S Ca Meas ffilEesd  Poases
[ =N IH‘ ||r.|;||.:- (=2 - S [ L L. = o |1uuy1:rll iaN 1 ne; gl & WL LML WA, LUl Ty
Thap Prowvince 5

The number of the Group's empiovees as at 31 December 2025 was 1407 (31 Decamber -
2024 1,548), A

&% at 31 December 2025, the Company has a subsiciary, detalls as below:

e,

As at 21 December 2024
Niame Location  Principal activites  and 31 December 2025

Chavnership
intarast Viating nghis

S

Vinasun Green ot Da Mang City,  Provide passenger 0% 25%%
Stock Compary Vigtnam transpartation
“AD sarvices by taxi

BASIS OF PREPARATION

Accounting standards and system

Tha consalidated financial statements of the Group, exprassed o Vietnam dong (TWND™,
are prepared in accordance with Vietnamese Enterprise Accounting System, \ieinamese
Accounting Standard sssued by the Ministry of Fmance as par

* Decision Mo 149/2001/Q0-BTC dated 37 December Z001 eon ihe issuance and
Pramulgation of Four Vietnamese Accounting Standards (Series 1)

» Decision No. 1652002/Q0-BTC dated 31 December 202 on the Issuance and
Promulgation of Six Vietnamese Accountng Standards (Series 2),

e [ecigion Noo Z34/2003/00-BTC dated 30 December 2003 on the Issuance and
Promulgation of Six Vietnamsasge Accountng Standards (Senes 3)

¢ Decision No, 12/2005/00-BTC dated 15 February 2005 on the Isswance and
Promulgation of Six Vietnamese Accountng Standards (Senes 4), and

¢ Decision No. 100/2005/Q0-BTC dated 28 December 2003 on the lssuance and
Promulgatian of Four Vieinamese Accounting Standards (Senes 5|
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BASIS OF PREPARATION {continued)

Accounting standards and system (conbnued)

Accordingly, the accompanying consalidated financial stalemeants, including thesr uidisatan
are not designed for those who are not informed aboul Vietnam's accounting principles,
procedures and practices and furthermore are not intended fo present the consolidated
financial position and the consalidated results of Its oparaticns and the consolicated cash
flaws of the Group in accordance with sccounting principles and practices genarally
accepted in countries cther than Vietnam.

[, ey | e e g | A et P ey |
MDD SCCOUN TG DOCLmiEns

The Group's appled accounting documentation systam is the Voucher Journal system

Fiscal year

The Group's Ffscal year applicable for the preparation of s consclidated financial
statements sigrts on 1 January and ends on 31 Decamber.

Accounting currency

The consobdated Financial statements are prepared in WYND which s also the Group's
aceounting currency

Basiz of consalidation

The consolidated financial statemerts comprise the financial statements of the Company
and its subshdiary for the year ended 31 December 2025

Subsidiary is fully consobdated from the date of acqwsition, beng the date on which the
Group obtains control, and continued to be consobdated until the date that such control
ceaLes

The financial statements of the subsidiary are preparad for the same reporting paniod as he
parent company. using consistent accounting policies.

All mtra-company oalances, mcome and expenses and unrealised gasns or ossEs resul
from intra-company traneactions are aliminated in full,

Mon-controlling intereste ranrassnt the partion of profit or loss and net assats nof hald by the

Group and are presented separately in the consolidated income statement and within eguny
in the consclidated balance shaet separataly from parernt sharehoiders eguity

Accounting regulation issued but not yet effective

On 27 October 2025, the Ministry of Finance issued Circular No. B%2023TT-BTC providing
guidance on the enterprise accounting regime ("Circular 897, repiacing Circular No
20020147 T-BTC providing guidance on the enterprise accounting regime igsued by (he
Ministry of Finance on 22 Decesnber 2014 and several other related regulations. Circular 59
takes effect from 1 January 2026 and appbes to enterpnses with a financial year beginning
onof after 1 January 2026

The Group is in the process of assassing the impact of Circular 59 on tha preparation and
presentabon of its consoldated financial statements and will implement Circular 29 for the
financial year anding 31 Decembar Z0EZE

SUMMARY OF SIGNIFICANT ACCOUNTING PCLICIES

Cash and cash egquivalonis

Cash and cash equivalents comprige cash on hand, cash at banks, cash in transit and short-
tarm, highly liquid investmants with an ariginal maturity of not more three (3} months that are
readily convertible intc known amounts of cash and that are subject to an insignificant risk of
change in value,
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3.3

3.4

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES |continued)

inveniories

Inventories are measured al thew histoncal costs. The cost of inventories comprise cosls of
purchasa and other directly relatéed cost incurred in bringing the invenlores fo thair present
Iacation and condition

in case ithe net reglizable value 13 lower than the anginal prce, it must be calculated
according fo the net realzable vaue.

Met realisable value represents the estimated selbng price in the ordinary course of business
less the estimated costs to complate and the estimated costs necessary to make the sale.

Thie perpetual methad is used o record spare parts for cars, which are valued at cost of
purchase an a walghted average basig.

Eravazion for absolate inventarias

An inveniony prowision & made for the estimated lees arising due 1o the impairment of vaiua
ithrough diminution, damage, obsalescence, ete) of ols and supplies cwned by the Groug,
based on appropriate avidence of imparment availabla at the balance sheal date

Increases or decreases to the provison balance are recorded infe the cost of goods sold
and sarvices rendered account in the consolidated income statement. When inventones are
axpired, obsolescence, damage of become ueekass the differenca batwean the provision
préviously mada and the historical cost of inventorigs are included in the consolidaled
incame statemant

Recaivahins

Receivables are présented in the corsclidated Balance shest at the carying amounis due
from customars and oiher debtors, after pravision for doubthd debts

The provision for doubthul debts represenis amounts of outstanding receivables at the
Balance sheet date which are doubtful of baing recoverad. Increases or decreases 1o he
provision balance are recorded as general and administrative axpansa In tha consalidated
income statement, When bad debts are determinad as unrecoverable and accountant wries
off those bad debts, the differences beween the provision for doubiful recewables
previously made and historical cost of recaivables are ncluded i the consolidated income
statarnan

Tangibla Nxed asseis
Tangible fived assets are staled at cost lazs accumulated dapraciation

The cost of a tangible fixed asset comprises s purchase pnce and any directly atiributable
cosis of bringing the tangible fived asset to working condition for its intended use and the
cosis of dismanfling and remaving the asset and resioring the site on which it |s located,
&y

Expendituras for additions. improvements and renewals are added 1o the carrying amount of
the assels and expenditures for maintenance and repairs are charged fo the consolidated
incame statement as incurred

When tangibie fwed assets are sold or retired. any gam or los$ resulting frem theor dispasal
{iha difference between ihe net depedal proceeds and the carrying amaunt) is included in
the consolidated iIncome statement.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (zonhinuad)

Leased assels

The determenation of whether an arrangement is. or contains & leasa = based on the
substance of the arrangement al incepbion date and requires an assessmant of whethar the
fulfiimant of the arrangemert is dependent on the use of a specific asset and the
arrangemant conveyes a right 1o use the asset

A lease is classified as a finance lease whenever the ferms of the lease transfer
substantialy ali the risks and rewards of ownership of the asset io the lessee AN other
leases are classfiad as cperatng |2ases

Whane the Group (5 the lezses

Assete held under finance leases are capialised in the consosdated balance sheet al the
imeaption of the lease at the fair value of tha leased assets or, if lower, & the nat present
value of the minimum lease paymenis. The principal amount included in fulure |ease
payments under finance leasas are recorded as & liabdity. The interest amounts incluged in
lease paymeanis are charged 1o the consohdated income slaemant over the lgase term o
achieve a constant rate en intarast on the remaining balance of the finance lease labiity

Canitalised financial mased assels are depreciated wsing straight-line basis over the shorer
of the estimated useful lives of the asset and the lease term, if there & no reascnabie
cartainty that the Company will obtain ownership by the end of the lease tarm

Rentals under operating leases are charged to the consclidated income statement an @
straight-line bass ovar the lease term

Vihare the Growp fs e essor

Agsets subject to operating lsases are included as the Company's fixed assats n the
eoneplidatad balance shaet. nitial direct coste incurrad in nagoliating an oparating lease are
recagnised in the consolidated incoma statement as ingurred,

Leasa incoma is recognised in the consclidated income statement on @ straight-line basis
ovar the laase term

intangible assels
Intangible assats are stated at cost less accumulated amortisation

The cast of an intangible asset comprises its purchase price and any directly atirbutabla
costs of preparing the intangiole asset for its intended use

Expendilures for additions, impravements are added 1o the carrying amount of the assets
and other expenditures are charged 1o the consalidated income statemant as incurred

When intangible asseis are sald or retred, any gain or loss resulting from thair desposal {the
difference between the nat disposal proceeds and the casrying amount) is included in the
consolidated income stalement

Depreciation and amortisation

Depreciation of tangible fised assats and financial leases, and amanisation of intangible
assets are calculated on a straight-line hasis over the astmated useful Iife of each asset as
fodiows

Machinary and aguipment 3 -7 years
Means of iransportation B- 10 years
Office equipmant 3= 7 years
Camputar softwars 3 years
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Borrowing cosis

Borrowing costs consist of interest and other cosls thal the Group mncurs in connecticn with
fhe barrowing of tha fund and are recorded as expense dunng the year in which they are
ircurned.

Prepald expanses

Prepaid expenses are reported =& short-ferm or long-tarm prepaic expenses on ihe
consalidated batance sheal and amortised aver the period for which the amounts are paid or
the perod in which economic benefits are generated in refation to these expenses

The following types of expenses are recorded as long-term prepaid expense and are
amartised to the consolideied incoma statemeant

»  Prepaid office rental,
=  Prepasd ingurance premium;
#  Tools and consumables with large value can be used for moee than one year and

+  Dther prepad axpanses

Hefd-to-maturity inwvestmeants

Hald-to-maturty nvestmants are stated at ther acquisiton costs After initial recagnition
held-to-maturity investments are measured at recoverable amcunt Any impairment loss
incurred is recognised as expense in the consolidaied financial statameants and decucted
against the value of such invesimesnts

Payables and accruals

Payables and accruals are recagnised for amounts to be pad in the future for goods and
sanvices received whather or not billed fo the Group

Accrual for severance pay

The severance pay lo employees s accrued at the end ol each reporling year for
amployees who have been worked for mare than 12 months at the Greup. The accrued
amount is calculated at the rate of one-half of the average montnly salary for each year of
sarvice gualified for severance pay in accordance with the Labour Code and relatad
implementing guidance. Tha average manthly salary used in this calculation is adjustad at
the end of each reporting period following the average monthly salary ef the tast E-manih
period up to the reporting date. Increases or decreases to the acerued amount other than
aciual paymant 0 @mployees will be taken to the consolioated income statement

Tha accrued severance pay 5 used o settle the terminalion aliowance 1o be paid to
empiayes upon terminafion of ther labour contract following Article 48 of the Labour Cede
Fareign currency transactions

Transactions in currencies othar than the Group's reporting currency of VYWD are racoroed at
the actual transaction exchange rates &t ransaction dates which are determined as follows:

Transactiens resulting in receivables are recorded at the buying excnange rates of the
gommarcial banks designated for collaction, and

- Transaclicns resulting in liabiibes are recorded at the seling exchange rates of the
commercial banks designated far payment
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES |cantinued|

Foreign currency transactions (continued)

Af the end of the penod monelary balances denominated in foreign currencess are
franslated at the actual ransaction exchange rates at the batance sheel dates which are
determinad as fobaws

. honetary assels are franstated at buying exchange rata of the commercial bank where
the Group conducts fransactians ragulacly; and

= nnaian lighiities gre tranzlated at EE'!i!’!E ayehand®s rale af e commancial Cank

et Ry f : H = oalE P L - = == (=1L = R 5T

whara the Group conducts transactons regularly
All foreign exchange differences incurred are taken to the consolidaled inceme siatermant.

Ovrdinary sharas
Oirdinary shares with voting right are recognised at par value,

Share pramium

Share premium = the difference betwesn the par value and the issuance price of the
shares minus the actual expenses ncurred for the ssuance of the shares

Appropriation of net profits

Met profit after tax is avaiable far approgriation 1o shareholders after approval in the annual
general meeting, and afer making appropration 1o reserve funds in accordance with the
Company’s Chartar and Viatnam's raguiatory requirements.

The Group maintains the following reserve funds which are appropriated from the Group's
net profit as proposed by the Beard of Dirgctors and subject to appraval by sharehoiders at
the annual ganeral meating

» invesiment and davelopmant fund

This fund & &t aside for use In the Group's axpansion of 15 operation or of in-depih
myestmants.

#  Bones and welfars fund

This fund i& set aside for the purpose of pecuniary rewarding and encouraging
comman benefits and improvemant of tha amployess’ benafits

Earnings per share

Easic eamings per share amount is computad by dividing net profit attributable to ardinary
equity holders of the Company (after adjusting for bonus and welfare funds| by the weighted
averaga number of ordingry shares outstanding during the year

Diluted earnings per share amounts are calculated by dividing the net profit after tax
attributable 1o ordinary equity holders of the Cempany by the weighted average number of
ordinary shares oulstanding during the year plus the weighted average number of ardinary
ghares that would be ssued on conversion of all the dilutive polential crdinary shares into
ardinary shares
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (cartinuad|

Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benafits will flow to
the Graup and the revenue can be rediably measured. Revenue = measured at the fair value
af the consideration received or receivable, excluding trade discount rebate and sales
return, The following specific recognition criteria must aiso ba met before revenue s
recognised

Randening of Saraces
Reverues are recognised upon complohon of the services provided.

Regarding the busineéss cocperaton contract and franchises with drivers who are not
ampioyees of the Company, the Company's revenue is determined as (he tolal revenue
from provideng gervices minus the revenue divided for drivers based on the revenus

percantage agreed upon between the two parbes

Sale of goods

Revenue |2 recognised when the significant rgks and rewards of ownership of the goods
have passed ta tha buyer, usually upon the delivery of the gocds

infaras! NCore

Interest is recognized on an accrual basis based on tha tme and aciual interest rate for
each panod.

Raoatal mocome

Rental income arsing from operating leases 15 accounied for on a straight-line bagiz over
fhe laasa term

Segmeant information

& gegmen! is a component determened separately by the Group which is engaged in
providing services (business segment) of providing Services in a particular econamc
anvironment (geographical segment), that is subject to rsks and returns that are different
from thoses of olher segments.

The current principal activities of the Group are o provide passenger Hanspor senices By
taxi and contraciual passenger fransport, 10 rander inbound and cuthound services, [0 act
as air ticket agent and to lease out space Thasa activiles are mainly provided wahin
Vigtnam In addtion, the Group's revenue has been mostly denved from providing
passanger transport services by taxi Therefore management is of the view that thers &
only gne segment for busingss of providing DasEenger taxi Services anc geography in
Viatrarn and therefore separate segmental information is Aot required

Taxation
Currant income fax

Current income tax assets and liabilities for the current and prior years are maasured al the
amount expected 1o be recavered from or paid to the taxabon authority. The fax rates and
tax laws used to compute the amount are thoee thal are enacted as at the balance sheet
date

Current income tax is charged or credited o the censolidated income siatemeént except
when [t relates to items recognisad directly o equity. in which case the curment income tax is
also dealt with In aquity

Currant income tax 8ssets and labilibes are offset when there & a legally enforceable right

for the Group o offsal curment tax assets against current tax Iia_l::ililies. and when the Group
intencs 1o seftle s currenl lax assets and liabilibes o & et Dass.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continuad)

Taxation [continuen)
Defered fax

Deferred fax is provided using the liability method on temporary differences at the balance
sheet dafe between the tax base of assats and labilities and thair camying amount for
financial reporting purposas

Deterrad tax habilibes are recognised for all waxable temporary differences. Defemed fax
assets are recognised for all deductible temporary differences, caried forward unused fax
credil and unused lakx losses o the exlenl that It & probable that @xabls profit will be
available against which deductible temparary differences, carried forward unused tax credif

and unused tax lossés can be ulilised,

The carrying amount of deferred {ax assels & reviewed al each balance sheel date and
reduced to the exient that 4 is no ionger probable that sufficient taxable profit will be
gvailable to allow all or part of the deferred tax asset 1o be wtilised. Previously unrecognised
deferred tax assets are re-assessed at each balence sheel dete and are recognised o the
extant that it has become probable that future taxabis proft will slicw (he defarred tax agsals
to be recovered

Deferred tax azsets and labilibes are measured at the tax rates that are expecled o apply
in the year when the asset is realised or the lisbility s seffled based on tax rates and tax
lawe thal have been enacted al the balance sheeat date

Deferred tax 15 charged or credted to the consalidated incame statament, except whan it
relates to items recognised directly to equity, in which case the deferred f2x is akso dealt
with in the equty account

Deferrad tax assate and labilities are olset whan thers i 3 legally anforceable right far tha
Group 1o offsal current tax assels against cwrrent lex babilies and when they relate o
income taxes levied by the same taxaton authority on silher the same laxable entity or
when the Growp intends either saftle current tax liabilifies and assats on a net bass or o
realsa the asses and settie the liablities simuftanecusly, i each future pericd m which
gignificant amounts of deferred income tax labiities or aseets ane expacted 1o ba saitled or

recoversd

Related parties

Parties are considered 1o be related parties of the Group f ong pary has the ahifty io
directly or indirectly, controd the other party or exercise significant influence over the offer
party in making financial and operating decisions. or when the Group and other party are

under commen contral or under common significant influence. Felated paries can be
enterprises of individuals, inchuding close members of their families

CASH AND CASH EQUIVALENTS

WND
Ending balange  Beginming balance

Cash on hand 4,107 B76,073 4,702 088673
Cash n banks 21,058 348 518 19.482 817 173
Cash equivalents () 65,154.840.572 74.000,000.000
TOTAL 90,322 166,104 88,235,505 846

{*) Thiz balance represented bank term deposits with an original maturity of l8gs than Ihres
{3) months and eam interest at the rates ranging from 4.5% io 4 75% per annum (31
Decamber 2024 fram 3 7% per annum fa 4 5% per annum),
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5. SHORT-TERM HELD-TO-MATURITY INVESTMENTS T BAD DEBTS

This balance represented bank term depasits at commercial banks with the origenal maturity WND
above three (3) maonths and remaining maturty less than twelve (12) months and eamn : e Anmg Balance
interast at tha raies ranging from 4 4% - 7 8% per annum (31 Decernber 2024; 4 2% - 5.3% R — EIp e oL
per anrum) Recoverabile Racavarahis
Cost Bmount Cost amaunt
B, TRADE RECEIVABLES AND ADVAMNCES TO SUPPLIERS EUMRISE
Inyegimant
£.1 Trade recelvables Con uulhrrg J5C 504 832 204 840 272,088 545 272 056
Dueng Hoang Tam 554 527 461 . 054 B27 L6819 .
VND An Phu An Real
Ending bal Beiin b Estate Ltd. Co 452 B8 081 - 457 BGR 08 457 668,081
noing balance gginning baiance Nova Real Estate
Invastment JSC 434,908 581 - 40, 230,581 340,230,581
Shart-tefm B5.447 456,383 83,343,586,013 Cithers 1,658.125 162 420 748 207 2042 842 128 1,043 448 586
Duse from customers using tax cards T0134.380,595 S e
Receivables from individual customers 2682 36T 034 2833430 228
Otners 2,834 BBE 255 5.205,168,980
OTHER RECEIVABLES
Leng-term 558,000,000 1,264 600,000 .
Receivables from disposal of fived assats ~538.000,000 1,294 600,000 ¥ND
TOTAL 86,005,456, 383 84,638 186,013 EIOMDINOIeE  ERaTVNGharInee
Provision for doubtful short-term receivables {1868015.140) (587.681 T16] Short-tarm 12,831,903.470 14,379,112,57¢
NET H.ﬂﬂﬂ.ﬂtlﬁ 84,040 ..EEH-.H? |nterest recevables 1,821 839 578 F183. 651 700
Advances to employses 1, 741.180,031 £ B892 Ba2 826
: R : Orines receivablas from taxi drivers and staffs 1,897 505 b&B 1.278,243.077
ol O AoV 1N il sor-ianm sl atee: Collection on behalf releled 1o airfars 1,635,506 224 1,383 272,725
s Daposits 1,128,776.000 1.774,608.875
Others 4,826 895,683 4 055 533,373
Currant year Previous year
Long-term 2,288,504 431 1,757 460,000
Beginning bakance 597 581,716 53 742 424 Denosits 2,289,504 481 1.797 460.000
Aod:  Proviston made during the year 1,978 740016 To.871.688
s Ravarie) of BOAEIH Giing e yasw Erighagals : TOTAL 15,121,407,961 16,176,572,576
Less Utlization of provisian during the year _ 1220.843.622) 132.032.307) Provision for doubtful shart-term receivables {1.114,988,152) (1.551.738.288)
Ending balance 1,868 015,140 287581718 MET 14,006,409,808 14, 624,834,268
5.3 Short-tarm advances 1o supphiers Movemanis of provision for dowbtful shord-lerm athar receivables
VNG WD
Ending balance  Beginming balance Currant yoer Fyeuiaus year
= Beginming balancs 1,551,738 288 240 696,377
T cmbm | mum Thamb |misk Eprrl L PR 1 AT 5T D -
Teyats Lang Thanh Jeint Stock Company 1,000,000,000 Add Provision made during the year 288,025 042 612 594 732
W T Al misticr ol Canaatin G- S gg?ﬁgg;; e e Less Utlization of provision during the year (724,382,804) -
Cithers - : Less Reversal of provision during the year (383.274) {10.546.821)
TOTAL Sidhale il 1,107,054, Ending balance 1.114,998,152 1,551,736 288
INVENTORIES
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Ega 3 N 28 @ sl & E 11.  FINANGE LEASES
DR 9 o mEE a =2 & NS
= ™ =] ) o !H =+ edf o 'I'-:I Vi
L = G ks Means of transportation
‘EI— E i EI E E i | E_T |I i L] {:EIII:
E % 2 8 s |2 : 262 015,545,358
% % E % E |I E . 2eginning and ending balances N
: E | E E E E | Accumulated depreciation:
= o o - = < Beginning balance 54,546 187,610
u Depregiation for the yaar 42 751 942 528
Ending Dalance 97,8598,130,138
=5 233§ § 238 B B|F & Not carrying smount
82 22z b cgEy 3% 8 Bl oo 7,088,357 748
. o | = P o] s ] oy .
E EEE_ E % %EE ‘-"f“ E g E Ending balance 182 3717 15 218
- Eﬁ @ - G- Eg 7| b E The Group jeases mean of ansportabon used in the actvities of providing pacsenger
L ' | i i transport sarvices by taxl Under tha terms of the finance lease, the Group has tha apfion to
purchese the machinery &t fthe end of lease term, Commitments for future lease paymenis
) under this lease are sat out in Note 192
E 'E P 1 P | ) | ol :| 1] "
52 4 (8 8 2% 8 @8
= ] ] ral — f7a] — -
:E = = = | = P %9 51 2 12, PREPAID EXPENSES
£ = |5 £ d5 |= Hg
.:E ol ".| E o ~ - % WD
o i i n im -
- [ '-i Ending balance  Beginning bafance
[
Short-term 14,552,984, 676 14.764,216,974
Car and civil Habilfly insutance 11,527 591 453 10,8632 4688 7TD
Raad maintenance fees 1601358 9497 2 541 002 947
Others 1,524 036,226 1,611,447.207
E Long-term 44 416,075,634 44 BB 200,211
- Prepaid office rental /) 41,9684 217 912 43275508728
E Taock and supplies 2.286,0549,845 1.398.310,360
= Others 165,797 676 213,280 123
0
E E E TOTAL 58,969,060,310 59,673,117,185
o 3 ‘E i s i f*) This balance represants the unamorised balance of advance payment made in
of = = D 3 accordance with the lease contract at No, 848, Mouyen Trai Street Cho Lon Ward, Hao
o ﬁ 1 ;f § “ Chi Minh City. Visinam signed with Offce of the People's Councll and Paople's
2 L] E o §, 52 8 = 8 Committee of District 5 dated 1 February 2007 for a pered of 50 years. Such prepaid
= 3 5 & % a5 E g = % rental is recognised 45 @ long-term prepaid expense for allocation to the consolidated
EI e 2 » = < %‘* -5 E’E g = E' g' s R income statement ower the remaining lease period according fo 452M3ATT-ETC
= S % jg iL E = o § L @ gﬁi iwsusd by the Minsstry of Financa on 25 April 2013 guiding the managamant, usa and
g ‘!' = E - I 3 ma T g P B depreciation of fived assels,
=< o T = § o £
= O oZo w £ <« @@ W £ @ W =
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13 SHORT-TERM TRADE PAYABLES
VAID 17. QOTHER SHORT-TERM PAYABLES
it
Ending balance  Beginning balance VD
Ending baiance  Beginning balance
Vietram Joint Stock Commercial Bank for
Industry ;‘;"’J rade - Branch 10 f-;ﬂ-ggg-ggﬁ - Depasits recaiind from s drivers 0,225 152,478 21,377,231,665
Nguyan Thi Hien e i ] Other payables to the lessor () 4 454 000,000 3,712,000.000
Others 19,145,047,748 13,127,428 D01 Car insurance 328 528,133 735,376,838
15,085 472,081 13,127,429.001 Loan inferests TST 443,710 887 974,000
TOTAE — Divigends payable 43 548,900 631 715,500
100 917 287
14, TAX Others 3,967, 202,622 4.100,917.2
19,986,965 543 31,545, 218,671
Beginning IrCregsg in LDecraase in Endling {*) This balance reprasants the obligation 1o provide compensation for economic losses
balance the year the year batance arising from the investrment construction, Bnd business operation of the leased
premises throughout the leass term in accordantce with the contract between the Group
Receivables and iis lessor
gl a-
added tax 4 BE4 133 808 (4,848 307 686 114 B35 $20
Carporate 18. OTHER LONG-TERM LIABILITIES
moome tax a7.558 258 - - 47 558,255
Persanal WD
incometax 923088 137 036.426 (127.375.757) 10.583.738 Ending baiance  Beginning balance
TOTAL §.002,614,934 137,036 426 {4,976,683,443) 162,967,917
Deposits received fram customers 48 003 561 647 A0 574 035,333
Fayables Deposits received from fax drivers 40,744 820.806 32,885,7558.0N
tax 208.425980 57763092185 (49415738607 B.5557BI559
Corparate TOTAL 89,540,401,533 B1.251,784,262
incame tax 1,597 561,473 10.711,847 408 (29254 631807 2084 777 275
Personal
income {&x d56, 088 037 3 76E 872,189 (3,572, 758,348} 652 198 85T 19, LOANS AND FINANCE LEASE OBLIGATIONS
Othar taxes - 30,765,788 {30,783,788) .
WD
2,262,077.400 T2.2T4.577 552 (62,373,884,351) 12,162,760.681
TOTAL 0774 { 8 ] 12, Eiiciig balince. ~ Bligihming balwics
15. SHORT-TERM ACCRUED EXPENSES
Short-term 218,227,297.752 185,048,345,332
WD Current portion of lang-tarm oans from bank
Ending baiance  Beginning balance {Note 18.7) 180,356, 145 4560 152 722,558.040
Current portien of finance leases (Nole 18.2) IT.es 152202 42,326 77T 282
E'ET;T“" TR D 030 485 ads 2105863 620 Long-term 280,634,142,525  358,671,810,073
e fL Long-term loans from banks (Nofe 15 1) 275143073211 315319588 457
TOTAL 4,696,776, 785 7,554,227 258 Finance leases (Mate 19.2) 5.491.080.314 43 353,221 BOE
TOTAL 498 861,440,277 551,721,155 405
16. SHORT-TERM UNEARNED REVENUES
¥ND
Ending baiance Beginning balance
Digfasred revanue for lax senvices 1,590, 273,230 213,338,800
Rantal incomea of devicas and brand 853 420 486 135 B85 8BS
Others - 574080800
TOTAL 2.443,503,722 1,727,310 588
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19, LOANS AND FINANGE LEASE OBLIGATIONS (continued) % E SE 8 13 § i 2
E 4 93 8 @ 89 8
191 Long-term loans from banks -El' |2
The Group obtaimed long-term loarns ffom banks 0 gurchass motor vehiclas 1or previding z2 ﬁ ggl = E 5 ﬁ'g ﬁ*
pagsenger transport sendices by taxi, Delels of these long-term loans are as follaws: E 2 g ' :u.| 1 E i e -
M @ G I
De © B £ S¥§& §2 GEE
e £ D g =gl £5 wul o
Principal collgteral = s & 28 & o o
Banks' name  Ending balance  repayment farm interest rate [Nate 10 E B o~ w i -1 Jk
o P 1 r % — P- (-
VND (ca) 5 & = =T 8
Joint Stack Commaercial Bank for Foreign Trade of Vietnam = E & E E E E E é
(== - - s =
Loan 1 330,485 085 257 From 21 July Prime rate plus 1,227 cars g E E‘ R A ~ = -
2026 to 1 minimum margin of _E . = = i ] & ~ o
Oclaber 2028 3.3% E 3 7 & m &
_E = | ol = X
Loan 2 15,546, 168 516 From 31 August Prime rate = 70 cars ) = "l = i i
2025w 20  Interest margin in -~
o tha yea = . -
Decembar 202 year E 2 & 528 § 58 2
Wetnam Joint Stock Commercial Bank for Industry and Trade 2 E z ~ E-g ﬁ ﬁ p § ¥
Loan 1 58 148518000 From 12 Oclober Prime rate plus 266 cars ER E g | ] ? o E—' E
2026 1o 13 June minimum margin of %E 5 2% 2 ” = 326 R~
2028 3 5% B & o og 3 £ =zuod
s5 s § " 3
HEBC Bank (\Wiet Mam) Lid [ a2 %
Loan 1 43,317 445798 From 22 January  Prime rate plus 120 cars 4 “E 8 g o9 @ @
2026 108 menimum margsn of ﬁ g . = g an = -
November 2028 1 5% E = E RE 2 g
2 EF 2 23 ssiE s
TOTAL 455,508,218 671 E e | g E =° & E %..
—_— T = L -
in wihich B .E g G O | & &
Current g- | % T
portion 180, 366 145 460 g £3 8 ozl @ € £
g & §3 28 =3k s 8
aun'ﬁnf o i E E'- o Q E E £
porticn 275 143073211 2 5 |Eq =@ & £
w 8= 33 E8 8 & B
{*) In accordance with Clause i, ltem a, Anticla 7.2 of Credit Agreement Moo WNM 5 @ ﬁ EE i & 5 2
20GA7ICM batween the Greup and HSBEC dated 10 June 2024, the Group is obligated bri 2 20 | 2 =" 2 E d
to maintain certain financial ratics throughout the loan period, including the requrement : g - B 8
that the debt service coverage ratlo must not fall below the prescriped level appiicable T = & 5
&
to all financial years As of 31 December 2025, the Group's dab! service Coverage ratio - 'g'_l 2 E
was below the reguired threshold As of the date of these consclidated financisl 2 % g-; w 2 E =
statements, the Group has fully assessed the impact of this breach as tfempaorary and : o 33 E E E E ﬁ
will continue to maintain the aforementicned credit agreement = 3 g3 - b
= % B w o E = _E
: ! 155 &% 83 B
o’ Fo L F B g S F

18,
15.2
9.3
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: 3 EBEB8l 838 '§E| 58
§8s5 8 ZEs g5 i
mEs) & @ w3 22 4
L% ] e | M U M =
- % iR s g .:| 1| e 20.  OWNMERS' EQUITY (cortinued)
e%5 | ¥ ¥R el %X
E £ 20.2 Capifal transactions with owners and distribution of dividends
L Sl
el et I E - 5 -t Pl T ==
8¢  8B2g/% 338 38 § 2 -
E 5 oSS B e o o e g Izl B E Cumrent yaar Frevions year
b =] B —aZ oz ol na
o ] R o r|
g 8885 5| Efg 8 % 3% 3 Contributed share capital 676,591,920,000  678,591,620,000
B3z 2 =8 § e g T 8 Beginning and ending balances 678,591.820000  &78.581,920,000
— {1
e % = Dividends 67,859,192,000  101,788,788,000
k]
EE o o = ] = g% Dividends declared §7,850,192,000 101,788, 788000
a3 (=] o o = Do Dividends paid by cash B7,847,355,000 101,711,181.000
£E o o = £ TS50
E & o ! ] [_.]‘- | _Jh,__t = g
E% 2 e = 2 552 203  Shares
m C
= z E = ﬁ ﬁ E = £ Number of shares
ol £ .
2 = E Ending balance  Beginming balance
B - S I B = i o= % % E
E - - - - " E E Autharised shares E7.850.182 B7.859.192
& o e o bl 549 \
5 e o L ol 2ol Issued 2nd paid-up shares
g & & & & s £Z Ordinary shares 67 859,192 67 856 192
5 - ; ]
e = = 2 2| & E., E Shares in circulation
= E g l;:lrd,lnaur siiares &7 5% 132 &7 859 152
=52
P o =R o] = E E Far value per putstanding share” VND 10, 000/shars {31 December 2024 YND 10000 per
% = = = | = i ol shama) The holders af the ardinary thares are entitled 5 receive dividends as and when
§ = = o TR w geclared by the Compeny Each ordinary share carmes ong wvole per share withowt
] ] & i | = E-E g restriction
2 2 2 2 | 2] & E @
B o o] 1] m B E=
5 3 B B B ..E- 'E o 21. NOM-CONTROLLING INTERESTS
7 s
: 532 VND
E g E i Ending balance  Beginning Dalance
= gt
B E -
£ : E E s Confributed charter capital 400,000,000 400,000,000
@ ; EL - Undistributed samings 261686173 227,777,348
= & ~£E'~'E E Eiﬁfﬂeg t o5d
e o L] B
s 3 33588 § §55EicE 5 fiR
e g 2 T fzgg;ig 2 giz
o g : €823 o Eﬂ’qﬁ-@-‘g g J23
= g 9552 5 E ggisil 3
o £ E§£55 G O azZ8FEE8 & T

20
20.1
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21.

22.7

22.2

23,

NOM-CONTROLLING INTERESTS (continued)

Movemants of non-controdling interests are as follows

WD
Current year Previais Fear
Beginning balance B27, 77T 348 BOS, 192 841
Met proft for the year 33,908 625 15,584 407
Ending balance 661,888,173 627,777,348
REVENUES
Revanue from sales of goods and rendering of services
Ly
Curren! year Erewious year
Revenus fram rendering of passangar
axi services ) BEZ.849, 017,894 583 544 555 082
Othars 18,813 684 103 18 453 620 625

"} Revenus from rendering of passenger transport services by tax includes revenue from
passenger transporl taxi services provided through s employees. franchising and

business cooperation with drivers.

Finance Income

Curreni paar

irterast ncome 11,105,350 497
{thars 43 207 148

TOTAL 11,228,597 645

WD
FREVIOUE Fear

14 640 444 B85
B1,111.083

14,721,555,758

COST OF GOODS SOLD AND SERVICES RENDERED

Currant year
Cost of pagsenger taxi gervices rendersd |7 G670 400 583 657
Othars 17.718.7 1'."_13'-'
TOTAL BEB,117,320,794

WD
Previaus year

798,066 577 633
16,546.806.272

B15,713,473,005

"} Cost of pagsanger transport services by taxi rendered inciudes coet of passanger ax
sBrvices provided through s employees, franchising and business cooperation with

drivers.

108 2025 ANNUAL REPORT

27,

FINANCE EXPENSES

Inferest gxpense
Foreign sxchange losass

TOTAL

SELLING EXPENSES AND GENERAL AND ADMINISTRATIVE EXPENSES

Seilling expenses
Expenses for external senvices
Labour costs
Others

General and administrative expensas
Labour costs
Expenses for external services
Depreciation and amorteation axpenses
Dithers

TOTAL

OTHER INCOME AND EXPENSES

Cther income
Procesads from advartisemant o tax
Gains from disposal of fixed assets
Ciimers

Other expenses
adyertisement cost on taxi

Dthers
DOTHER PROFIT

OPERATING COSTS

Expenses for equipment end fusls
Labour cosls

Cepreciation and amar:sation
Expenses for external gervices
Othars

TOTAL

VD

Currant year Previous yaar
33, £183,535,642 25887 542131
27.209.161 57,740,100
33,110,834,804 25,640,282,231
¥IND

Currant year Prawvious yaar

70,605,781.4T5
41400274 047
27,273,877 633

1,937 628 B85

79,790,113,593
35,665, 932,363

74,933,617,320
35.8a0,314, 528
33.023,271,689

2270081123

B2,879,118,004
40,178,657, 346

281,945 B4J 953
230,618,016,593
211,8B86.815.754
105,650,774, 858

28, 387, TE5.678

33,854 224 957 31,841,510,635
2564 642 435 2,527,607 885
7.704 313 837 8.331.252. 124

150,305,895 068 157 812,735,414
YND
Guirent pear Previous year

20,024.626,746 72,352,804 938

15,614,207 519 22 857 204 200
T.B82. 100,373 37,748,837 744
5511318 854 11,748 082 094

i2,682,708,220) (4,376,526,215)

(1,587 6840,001) 12491 840.000)

(1,025,048 215) {1.B84 586,213)

26,441,917 526 67,976,278, 713

WD
Currant year Prayious year

365,983 863 140
255 A0AH 184 538
217 877 T258. 88T
B 481,492 187
31,674, 533 667

838,513,215.862

873,626,200,)19
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28.

£8.1

CORPORATE INCOME TAX

The Group has the obligation o pay corparate income tax ("CIT™) at the rate of 20% of
taxable income

The tax returrns fled by the Group-are subject to examination by the tax authanbes. As the
application of tax laws and regulations (8 suscepbble o varying interpretations. the amounts
reported in the consolidated financial statemants could change at a later date upon final
datermination by the tax authorties.

CIT axpansa
VD
Currant yaar Privsious yaar
Current L&y expenye 10,711 84T 405 1 587 561 473
Deterred tax income (1.19G.165.564) -
L";rr eEpENSES 9555 .“1 .Eﬁﬁ 1..55?..-551.‘?3

Reconciiation between CIT expense and the accounting profit multiplied by CIT rate is
presentad below:

VIND
Current year Previous year

Accounting profit before tax 438,709.166,504 B5669,522,538

At CIT rate of applicable fo the Group 9 741 833301 17,133,804 528
T
Maon-deductible expenses 1,430,653, 827 1,248 354 TR
Unrecognize daferred tax refating to temporary
differenca (862 465, 100) {105,038, 103)
Tax losses utilsea _ [784320.283) _ (16,679,599.680)
CIT expense 9,556,681,845 1,597.561,473
Current 1ax

The current CIT payable is bazad on taxable income for the curent year The laxable
incame of the Group for the year differs from the proft as reported in the consalidated
income staternent because it excludes tems of imcome or expensa that are faxable or
deductible in other years and 1t further excludes iems thal are not texable or deductible, The
Group’s liabifity for currant tax i8 calculated using tax rates that have baen enacted by the
balance sheeat date.
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28.2

28.4

CORPORATE INCOME TAX [continued)

Tax fogses carriad farward

The Group is entitled 1o carmy fax koss forward to offset aganst iaxable income arising withen
five (5) years subsequent to the year in which the ioss was incurred. At the balance sheet
date, the Group had sggregated accumulatad tax losses of YND 37, 770,845 835 (a8 al 31
December 2024; VHD 45 335 542 959 available for offset against future taxable income
Details are as folows

VD

Can be
Chigimading Ltz ed Tar loss Libised up ba 31 Linutized st 37
yaar un In amopnt ) Dacambar 2025 Forfadern Decambar 2025
2020 2028 20,76 4TS 80N (24 832 ATT 861 (4.793.000812) -
2034 o095 AT TIC. 045 D38 - - 3T.770.048.535
TOTAL 67 487 415 440 Iﬂ.ﬂai.l??.ﬂ-ﬂi 14.793.585.612) AT 770.545,335

(") Estimated tax doss as per the Company's corporate income tax has not been audited
by the local tax autharities as of the date of consclidated financial satemeants

Mo deferred tax assets were recognised in raspect of the remaining WND 37 770,845 935 ae
s

at 31 December 2035 (as sl 31 December 2024 VND 47 B4R GE0 450 bacasme fdure
taxable income cannct be ascertamed af this slage

Deferred lax assels

The faoliowing are the defarred lax assets recognised by the Group. and the movements
thareon, dunng the cuIment aNd previous years

VD
Consolidalted balance shes! Cansolidated incoma stalemart!
Ending Beginning Curment Previous
baiance balance year e
Pravision for severance
allowance §31,534 333 - B31,534, 333 .
Accrsal expenses f2a 631171 - 524831171 .
Deforred tax assets 1,156,763, 564
Naf ageferred fax credit to consolidated incamea
statarmeant 1.756, 165,564 ,
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28, TRANSACTION WITH RELATED SPARTIES

List of related parties that have a controling relationship with the Group ard other related
parties that have transactions with the Group during the year and as &t 31 Decembper 2025

as balow:
Ralated pary

Ms Mgo Thi Thuy Van

Kirmn Nguu Coreuling Lid .Co
Saigan Trading Group

VBP Joint Stock Company
Thianh Loi Auto Workshop

Mr Ta Long Hy

Mr Dang Thanh Duy

M Tran &nh Minn

Mrs Dang Thi Lan Phuarg
Mr Huynh Van Si

Kdr Truomng Dink Quy

Mr Nguyen Yan Mac

M Mguyen Bao Toan

Mr Dang Phuoc Hoang Mai
M Ha Kim Truong

Mr Dang Cong Luan

hr Mguyen Dinh Thanh
Mr Deng Tien Sy

Mr Le Hai Doan

Mrs Tran Thi Thu Hign

kirs Mai Thi Kim Hoang

Mrs Mguyen Thi Mal Phuong
Mrs Huynh Thanh Binh Mink

Mr Dang Hoang Sang

Relatanshin

Major Shareholder
Major Shareholder
Major Sharehaldear
Major Sharaholdar

The related party of General Derectar and member of
Board of Directar ("BOL")

Chairman of BOD

General Directar” Member of BOD
Deputy General Direcior/Member of BOD
Deputy General Director
Deputy General Director
Depuly General Directorfamber of BOD
Deputy Ganeral Dirastor
Deputy Ganaral Direcior
Deputy Ganeral Director

Mambear af BOO
Member of BOD
Member of BOD
Member of BOD

Major Sharahaider! Member of BOD

ifrom 24 Bord 2025)

Head of Board of Supenision
Baard of Supersision
Board of Supervision

{

Significant trangaction with relaten parties during the year was as follows

Related parly

Mr Dang Phuot Thanh

Kim Mguu Gonsulting Ltd. o
Mz Mgo Thi Thuy Van
Sagon Trading Group

VBP Joint Stock Company
Mr Le Hai Doan

Mr Darg Thanh Duy

Thanh Loi Auto
Warkshog
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Tramsaciion

Dividand
Davidend
Duadand
Dividend
Dividend
Drvidend
Dividend

Furchaze of service
Proft shanng from BOC
Taxi server renderad

Curmani year

15,907 8£8.000
B.600,080.000
6.680, 590,000
5.370,200,000
5.269,381.000
4.255600.000
3,280,020.000

1.608 S84 800
728,000,000
4,240,741

Member of BO0
up 1o 24 April 2025)

Chiaf Accountant

VWD
Pravious year

25,3681 832 000
12.500,135,000
12,120,885,000
8.055.460,000
138 600,000
§,085 030,000

TRANSACTION WITH RELATED SPARTIES (continued)

Remuneration to members of the Board of Direciors, Board of Supervision and Management are

as faliows:

Name

Mr Dang Thanh Dy
e Tran Anf Minh

Mr Ta Long Hy

Mrs Dang Thi Lan Phuang
Mr Hoynh Wan S

Ir Trucng Dinh Quy

Idr Mguyan Van Mac

Mrs Dang Phuoc Hoang
Mz

Mr Mguyan Bao Toan
Mr Dang Hoang Sang
Mr Dang Phuoe Thanh
Mr Ho Kim Truong

Mr Dang Cong Luan
Mr Mouyen Dink Thanh
Mr Dang Tien Sy

Mr Le Hai Doan

Mrs Huynh Thanh Binh
Minh

Mrs Tran Thi Thu Hien
Mrs Mai Thi Kim Hoang
Mrs Mguyen Thi Mai
Phuong

Title

General Director cum
Membear of BOD

Deputy General Diractor cum
Member of BOD

Chairman
Daputy Ganeral Directar
Deputy Ganeral Director

Beputy General Director cum
Member of BOD

Deputy Ganeral Director
Deputy General Directar

Deputy General Director
Chef Accountant
flember of BOD
ftember of BOD
Member of BOD
kember of BOD
amber of BOD
Member of BOD
Member of BOD

Heaad of Bogrd of Supervision
Board of Supenasion
Board of Superagion

YND

Current vear Previous year
£82 50,000 230.302.000
798,920,000 842 580,00
573,040,000 603,280,000
537 040,000 367280000
£20.280.000 548,350,000
£03 480,000 531 #60,C0C
422 803,000 453,560,000
390 880,000 418,760,000
390,087 500 418,760,000
363 &20,000 385,040 000
25,200,000 216,960,000
96,000,000 BE 000,000
86, 000, Q00 0E 000,000
85 000, 000 86,000,000
68,000,000 08 000 000
64,000,000 .
32,000,000 86,000 000
&0,00:0, 000 B0, 000 000
48,000,000 48000 000
48,000,000 48,000.000
6.044,030.500 6,552 452 000
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a0 EARNINGS PER SHARE 3z. OFF CONSOLIDATED BALANGE SHEET ITEMS

Clrre ar Previaus year

WRTRERS R 32.1.  Bad debts written off
Met profit after 12w afttributabie to ordinary equity WMy
hoiders for basic earnings (VD) 39.118.575.834  B4.052.376,758 Bad dekis written off [ Ending taianca  Beginming baiance
Other decrasses 782,000,000)  (824.000.000) il g e
Net profit after tax attributable to ordinary Recewvables from retired drivers 2.970.378.012 2,245,005 08
sharsholders for basic earnings /WND) 28,367.575.834 B3.428,176,758 Recanables from customers 1.406 115372  1.185:271.750
Weighted average number of ordinary shares
uurlﬁg the year g 57.859.192 &7 B5G 192 TOTAL i T ML
Earnings per share (VIND) {*} The Group had written off these receivahles were overdue for mare than 3 years and

Basic and dilufed S65 1,228 mada fully provision in ths year and Drévious years

There have been no other fransactions invehing crdinary shares or potantial ordinary
shares between the reporting date and the date of completion of these consolidated

financial statemenis Ending bafance  Beginning balance

322 Foreign currency

Operating lease commitmant (lessos)

CUCMTE ACTED TUWE BAl AMCE SHEET DATE
B W AW ]l Embh D R IHAr e e G haEm 1 Wer S P

L)
&8

The Group leases its office premizes and workshops wnder operating lease arrangements

TV e N SN o ST DRI IR T LML 18RRI e There is no matter or circumstance that has arisan since the consolideted balance daie that
STCHMAIS S e T, requires adjustment or disclasura in the consalidated financeal statemants of the Group
VND
Ending balance Beginring balence Ho Chi Minh City, Vieinam
Less tnan 1 year 3 425 458 BBa 1,305,424 520 th_qj:j:?PE o e
Fram 1 - § years B.300.175.300 1,189,666 B64 .F;}L’!Eﬁﬂg '!"!}k{'_,; n
TOTAL 11.725.634.164 2495091, 184 3| copuin O é";x J
&\ ANH !_I_{Mm; LN r,;
Cperating lease commitment (lessor) ﬁi y — e —_— 13_;1,15:'1. NAMF. I
O — — : By e 't'.q- .
The Group I2ts oul office pramise under operating lease arrangements. The fulure minimum " S s L0 B K ——
rerital m:!-ﬂhles. as at the balance sheat dates under the operating lease agreemeants afe e T e TG Bare T Lo oo
% ' Preparer Chief Accountant Deputy General Duaclor
YD

Ending balance Baginning balance

Less than 1 year 2 BE0.000,000 2880000 000
From 1 -5 years 14,400, 000,000 14,400 000,000
Mare than 5 years - 2.880.000,000
TOTAL 17.280.000,000 20,160,000,000
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GVINASUN CORP.

Ké vai sdt cdnh

VIETNAM SUN CORPORATION VIETNAM SUN CORPORATION

Ho Chi Minh City, 14 April, 2026 Q, 028138277178 - (028) 3827 27 27

CONFIRMATION OF LEGAL REPRESENTATIVE o2 ((ﬁ

9 \‘/'inasun\‘To_QNer, 648 Nguyen Trai Street, Cho Lon Ward, Ho Chi Minh City.

N,
/ N

/
/

/

General Director
Dang Thanh Duy
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